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IntroDuction

After Care for Marble Retreat’s Alumni

“Brothers, think of what you were when you were called. Not many of you were wise by human standards, not many were influential; not many were of noble birth, but God chose the foolish things of this world to shame the wise; God chose the weak things of the world to shame the strong” (I Cor. 1:26-27).
 God chose human leaders to do His work. Throughout the biblical narrative the heroes of the faith were, persons "just like us.” It is certain that biblical leaders are often marked by their strength and their character. The eleventh chapter of Hebrews is often rightly identified as the "roll-cal1 of the faithful", and the Church is thankful for the legacy they left behind. However, it is not true that they were without their weaknesses, stresses, and failures. They were broken leaders in need of care. 
Pastors are human and they need care, as scripture exhorts, “Now we ask you, brothers, to respect those who work hard among you, who are over you in Lord and who admonish you. Hold them in the highest regard in love because of their work. Live in peace with each other” (I Th. 5:12-13). Believers have been called to respect and support their leaders as they care for the needs of God’s people.
When a pastor is struggling it impacts his or her ministry and when a pastor’s ministry is hurting, it impacts the body of Christ. A major contributor to the health of a pastor is the state of their marriage and/or relationships. Therefore, this project seeks to protect and improve clergy marriages by helping an already effective ministry sustain the positive impact they have on clergy marriages. Research has verified that often marriage ministries have a positive impact on marital satisfaction but struggle to sustain that positive growth over time. Most marriage and counseling ministries don’t have the resources available to carry on ongoing care for their alumni after they leave the immediate care of the program.

This is a challenge that Marble Retreat’s clergy care program desires to improve for their alumni. In order to sustain the growth that occurs as a result of their eight day program, cost-effective follow-up is essential. Therefore this project has implemented and evaluated such a follow-up. Previous research done at Marble Retreat showed the effectiveness of their model at improving the emotional, spiritual, and marital health of clergy in their care and these results were sustained after six months in the areas of emotional and spiritual wellbeing, but not in marital satisfaction. 

In the form of a web-based forum, this follow-up was designed to sustain marital, emotional, and spiritual growth experienced as a result of Marble Retreat’s therapy. The goal was to maintain the community and accountability experienced at Marble through participation in the forum. At the heart of this project is the belief that the body of Christ was created to be a healing agent for believers, and that when in community, believers are healed. 

In summation, this project uses an online community as ongoing care for the alumni of Marble Retreat and the thesis that follows evaluates its effectiveness by comparing outcomes on three different protocols measuring marital, emotional, and spiritual health to previous research done at Marble Retreat. 

Chapter one

ONLINE COMMUNITY FOR CLERGY
This chapter will explain the ministry issue addressed by this project. It lays out the problem Marble Retreat needs to address and the specific steps this project takes to address the problem. The chapter will also identify the limits of this research and define terms that are used by the researcher in a particular way. After declaring the research assumptions, the chapter summarizes the rest of the thesis, and concludes with a description of the setting of the project and the importance of the project. 
The Issue

“Richard Foth, who spent his first dozen ministry years pioneering a new church in Urbana, Illinois, tells about one day when he came home exhausted from a marathon of appointments. His normally placid wife said, ‘Dick, I have a question. How come you give your life away to all these people you hardly know? They get the prime time and we get the leftovers. Why do you do that?’ In the years following, he did some major reordering of his priorities. Now president of Bethany Bible College in Santa Cruz, California, he says, ‘Marriage gives rise to ministry. It is ministry’s foundation. Out of service to our wives we build a superstructure of ministry to the rest of the congregation.’ Because marriage is such a foundational part of a Christian Leader’s ministry success. It is important that clergy marriages stay strong.”
  

Therefore, this project seeks to protect and improve clergy marriages by helping an already effective ministry sustain the positive impact they have on clergy marriages. Specifically, the issue at Marble Retreat’s clergy care program is that, although research has shown marital satisfaction ratings increase immediately following treatment at the Retreat Center, these gains in marital satisfaction diminish after six months.
 In response to this ministry issue, this project has devised, tested, and evaluated a follow-up, web-based forum for the alumni of Marble Retreat in hopes of sustaining marital satisfaction ratings by maintaining community and accountability through participation in the forum.
The Subproblems

The researcher set out to answer the following research question: Will the use of a web-based discussion forum, offered exclusively to Marble Retreat clergy alumni, improve the stability of treatment outcomes experienced as a result of treatment in Marble Retreat’s counseling program? In order to answer this research question the following subproblems were examined:
Subproblem One

In conjunction with the Clinical Director at Marble Retreat, the researcher set up a web-based forum, accessible only to Marble Retreat alumni, which was created for the purpose of live discussion and reconnection. She assigned anonymous names to each participant in the Forum to keep the Forum as confidential as possible for the clergy involved. The researcher chose open-ended questions for discussion and added new discussion questions for participants to answer directly or respond to the comments of other Marble Retreat alumni.
  Some participants added their own “topics” for discussion and posted them on the board themselves.  An advertisement for the online alumni forum was placed in Marble Retreat’s newsletter, which goes out to supporters, friends, and alumni of Marble Retreat, explaining the initiation of the Forum on the website. The Forum was placed directly on Marble Retreat’s website, but was accessible by password approval only. 
Subproblem Two

The second subproblem was to obtain the previous research done by Scott Koeneman (2007) on the effectiveness of treatment at Marble Retreat. It is necessary to have this research as a comparison for the stability of treatment outcomes without the online forum intervention. The researcher replicated this previous research by using the very same assessment instruments: a demographic questionnaire,
 the Outcome Questionnaire 45.2 (Q45.2),
 the Revised Dyadic Adjustment Scale (RDAS),
 and the short-version Spiritual Well-Being Scale (SWB).
 The current study also gave the above instruments in the same time frame as the Koeneman research: before receiving the treatment at Marble Retreat, immediately after treatment, and six months following treatment. The data from the Koeneman research was compared to the current study by calculating the overall mean of the post-test and six-month follow-up scores and calculating any difference between these means for each test measure given. This mean difference was then compared to the mean difference on the same test measurements of the current study.

Subproblem Three

The third subproblem was to determine who would be eligible to participate in the study. New clients of Marble Retreat’s counseling program were given the opportunity to volunteer for the research project prior to attending therapy if they were married, at least one spouse was clergy, and they had access to an internet connection. If clients agreed to participate in the research they were sent a disclosure statement explaining the agreements of participation, and committing them to participate in the online forum discussion a minimum of six times following their stay at Marble Retreat.
 
Subproblem Four

The fourth subproblem was to collect primary data to be compared to the previous study.  After the eight-day treatment was complete but before the participants left Marble Retreat, the OQ-45.2, RDAS, and the SWBS was taken by each participant and collected. Twenty-Four weeks after treatment, participants were mailed the OQ-45.2, RDAS, and the SWBS and asked to complete and return their answers on the instruments within two weeks. The researcher then measured variation in the six-month follow-up assessment scores as compared to the immediate, post-therapy scores from each of the above mentioned test measures. Finally, to determine the effectiveness of the online forum intervention, the researcher compared this variation in test scores to the variation in test scores acquired for the same period of time, from the Koeneman (2007) data.

It was hypothesized that protestant clergy couples who participate in Marble Retreat’s counseling program will maintain treatment gains or improve treatment gains as a result of participation in the web-based forum as measured by the Outcome Questionnaire, the Revised Dyadic Adjustment Scale (RDAS), and the short-version Spiritual Well-Being Scale (SWBS) at the time of the six-month follow-up.
Delimitations of the Research

The research only surveyed protestant clergy couples who had already attended the well established, intensive, 8-day counseling session at Marble Retreat. This study did not control for content of the questions asked or topics discussed in the forum, although the online forum was monitored for appropriateness and benefit to the participants.  In addition, this study did not control the number of times the participant used the forum, beyond the minimum requirement of six times. It was beyond the scope of this study to determine whether the same follow-up program would work for all intensive counseling programs. In addition, the researcher did not measure the impact of the forum on single, non-married clergy. This study did not factor out other possible positive factors influencing the couple during the time of intervention such as: weekly church attendance, further private counseling, medications that may have been started, etc., after leaving Marble Retreat.

Definition of Terms

This section will define some terms as they are used in this project report.

Brief intensive counseling “is designed to work on focused issues and limited goals that can bring symptom relief, new direction, better self-understanding, and new skill development for better coping. Rather than an extended time commitment, such as one hour per week over several weeks, this counseling demands intensive commitment over a short period of time. In this case, eight days.”

Protestant: any person who professes and practices the Christian faith as established by the historical effects of the Protestant Reformation.

Clergy: Those who serve the Church as their believed primary vocation (not necessarily based upon full-time service). Clergy can include but are not limited to pastors, missionaries, and other workers who, again, see themselves as serving God and the Church.  Clergy are “Christian ministry professionals from many denominational, ethnic, and geographic backgrounds.”

Follow-up refers to an intervention that takes place after the client has completed the intensive care center’s short term therapy program, for the purpose of sustaining therapeutic gains.
Assumptions
The first assumption made in this research was that the participating couple had basic familiarity with the internet and email use. The second assumption was that it is purely participation in the web-based forum that impacts the client, not the content of the forum or the number of times the participant hit the site. The researcher assumed that the online forum discussion could approximate, to some extent, the healing impact of the community found at Marble Retreat, believing that community itself is a major healing agent. The researcher therefore assumed that if the community could be replicated then the positive and beneficial effects of the treatment at Marble Retreat could be sustained.
The Organization of the Remainder of the Study
In the next chapter the theological foundations for this study will be examined. The first foundation will look at scriptural support for caring for the needs of clergy couples.  In this section the value of humanity and the value of marriage from a biblical perspective will be explored, as well as the scriptural exhortation to care for those in leadership. The second foundation will explore the healing power of the Body of Christ as a community. And the final foundation will take a glance at the inspiration for this project from the researcher’s own theological journey.

Chapter Three will examine the research others have done in the area of clergy mental health. Specifically, this chapter will look at previous studies conducted at Marble Retreat, as well as research conducted at other marital intensive programs. In addition, a summary of literature concerning effective group facilitation will be given. Finally, this chapter will survey the research on clergy emotional health and marital satisfaction.


Chapter Four will describe the building blocks of the study, beginning with the development of the web-based forum. Then the chapter will give a detailed description of the previous research methodology and findings of Scott G. Koeneman (2007) from which the current study was modeled.  Next, the researcher will review the selection of participants chosen for this study. And finally, the methodology for the current study will be laid out, the process for comparing the new findings to the previous research will be given, as well as rationale for any departures made from the original design.

Chapter Five will analyze the data. Data from the four primary sections of the study will be discussed. First, the findings from the previous Koeneman research (2007) are interpreted. Second, the data from the current study’s test measures immediately following treatment at Marble Retreat and from the six-month follow up assessment are summarized. Third, the variation in test scores from the immediate post-test measures to the six-month follow-up measures are explained. Fourth, the data from the current study as it compares to the Koeneman study is reported and interpreted. Finally, what is learned from these findings as it pertains to the stability of treatment outcomes at Marble Retreat is discussed.  


Chapter six evaluates the design and implementation of the research. The strengths and weaknesses of the study are discussed as well as the study’s effectiveness at addressing the ministry issue. This chapter also reflects on the surprising positive and negative impacts of this study on Marble Retreat and gives possible suggestions for how the project could have been improved.

Chapter seven reflects on the researcher’s personal growth as a Christian and as a caregiver to the needs of Pastors.  In addition, the researcher gives some broader applications from the research findings and gives suggestions for further research. 
Setting of the Project 

Marble Retreat is an interdenominational counseling center serving clergy in crisis. Their mission is, “to help bring healing and restore hope to those in vocational Christian ministry through Christ-centered brief, intensive psychotherapy.”
  Over the past 35 years, Marble Retreat has worked with over 3000 clergy in crisis. They do this by providing a place to safely unburden the hurts and pressures of life in ministry, receive empathy for their pain, and reconnect with the calling God has for their life. The program involves eight carefully designed days of group and individual counseling for no more than eight people. Each person has three one-hour sessions of individual counseling as well as twenty-seven hours of group counseling with Christian counselors, ideally a husband and wife professional team. This program has been modeled after the Intensive Psychotherapy Center at the Mayo Clinic in Rochester, Minnesota. Louis and Melissa McBurney founded the retreat center 35 years ago. In 2003, the Board of Directors of Marble Retreat appointed Steven Cappa, Psy.D. and his wife, Patti Cappa, M.S., L.M.F.T., CAC II to oversee ministry operations.
 

In line with the retreat’s desire to better understand the effectiveness of their treatment, this study will be the third study done at Marble Retreat. A previous outcome evaluation was conducted in 2001.
 Then, a study was done by Scott G. Koeneman in 2007, studying the stability and durability of treatment outcomes of Marble Retreat’s intensive counseling program. This study found that at post-test, after completing the eight-day counseling program, participants had significantly reduced psychological distress, improved marital adjustment, and increased spiritual well-being. However, when given the same test measurements, six to nine months after leaving Marble Retreat, “the effects of treatment were sustained in psychological functioning and spiritual well-being, but not in marital adjustment.”
 The current study is a follow-up study to the Koeneman study, using the same research instruments implemented in that study, but adding the web-based discussion forum as an intervention to sustain marital adjustment scores.
Permission was granted by Marble Retreat to participate in a study that uses a web-based discussion forum as a follow-up intervention for their alumni. It was hypothesized that Marble Retreat participants’ marital satisfaction, spiritual wellbeing, and psychological health will remain stable or actually improve as a result of participating in the on-line discussion forum, a minimum of six times between the day they leave Marble Retreat’s intensive program and six months after leaving the program, as measured by the Outcome Questionnaire 45.2 (Q45.2), the Revised Dyadic Adjustment Scale (RDAS), and the short-version Spiritual Well-Being Scale (SWB).
Importance of the Project 

To the ministry context 

Previous research has shown that Marble Retreat’s brief intensive program improves marital satisfaction, emotional well being, and spiritual well-being, however, six months after leaving the brief intensive program there is a drop in the improved marital satisfaction. This finding is consistent with research on other brief intensive marital programs.
 One of the goals of this project was to help Marble Retreat’s alumni sustain or even improve the therapeutic gain experienced as a result of participation in the brief, intensive program, especially in the area of marital satisfaction. With divorce rates for clergy on the rise, this could be very beneficial timing for such a project. 

Follow-up options for brief, intensive programs like Marble Retreat’s are lacking.
 This is a cost-effective way to meet a need for the ministry setting.  If a project like this is successful it could really have a positive impact on the overall effectiveness of brief intensive counseling programs available to clergy.
To the Researcher

For over 11 years now the researcher has been passionate about helping clergy in crisis. Ever since she saw the moral failure of a minister close to her, and other Christian leaders whom she respected burnout, and the church’s ill-prepared response to them, she has wanted to do something to help this population. As the researcher entered this specific area of ministry, seven years ago, she saw the need at various clergy care centers for client follow-up to sustain change experienced as a result of the program. This project will help her to meet that need in a meaningful way, while having an impact on clergy and therefore impacting the Church at large.
To the Church at Large

This project helps the Church at large because, if it is successful, clergy will stay in ministry longer, have healthier ministry settings, healthier marriages, and be in a better position to minister to those in their care. “The personal health and dysfunction of a member of clergy has significant impact on his or her ministry.”
 Many people are hurt when a pastor leaves the ministry due to moral failure or burnout. If this follow-up program is successful it will help to diminish the negative effects to the Church by sustaining the positive change experienced at Marble Retreat.

Chapter Two

Theological/biblical foundations

The following chapter will give theological support for the importance of this project. The researcher believes there is biblical support for caring for humanity in general and caring for Christian leaders, specifically. One of the goals of this project is to positively impact the Christian leader’s marriage. Therefore, she will also show scriptural support for the value of marriage.  Furthermore, this chapter will go on to give biblical evidence for the Body of Christ as a means for helping clergy marriages.  
Grounding of Project in Biblical/Theological Convictions 

The Value of Humanity

Marriage is vital to humanity because as an institution it forms the very basis of any society. This relationship is only possible because of the ontological reality of the persons involved. So, the researcher begins with the reasons why one should value humanity and then moves to the broader issue of valuing marriage, with the resulting outcome being that the study of biblical anthropology and marriage will combine to give us a glimpse into one of the fundamental elements of our existence. A theological review such as this is crucial to this research, because as the pastor changes and his marriage changes, not only the Church is impacted but society as a whole is impacted. 

Beginning with the valuing of humanity, Genesis 1:27 says, “So God created man in his own image, in the image of God he created him; male and female he created them.” Therefore, both male and female were created in his likeness and both have supreme dignity and worth. It is important to understand what the “image of God” means. First of all, because of the imago Dei, (image of God) persons have inherent worth. They are made in the image and likeness of their Creator. It means that humans are spiritual, rational, volitional, emotional, moral, and relational beings, in this way, humans reflect God’s nature and works (Gen. 1:27; 9:26.).
There are several historical interpretations of the Imago Dei. All of them trying to answer: In what respect do humans bear a likeness to God? There is the Functional View that believes it is what a person does that bears the image of God. There is the Relational View that sees the image in terms of the human person’s ability to be in relationship with others. And there is the Substantive view which identifies the human person’s likeness to God as a psychical or spiritual quality. Then, there is the Integrative perspective which considers all of these to be part of the Imago Dei; Volitionally, Emotionally, Morally, Relationally, Functionally, in all of these ways humans bear the image of God.

In Scripture, humanity has bodily aspects (basar, sarkx), psychological aspects (nephesch, psyche), and spiritual aspects (ruah, pneuma) (Heb. 4:12, 1 Th. 5:23). This has created two distinct views of anthropology, one is a dichotomist view and the other is trichotomist view of anthropology. Either way, whichever view one holds, this means that persons cannot be reduced to mere bodies, mere minds, mere relationships, mere functions, or fields of energy as some propose. Humans bear the image of God in many ways and this, in and of itself makes them valuable. God cared enough to stamp His image on each and every human being He created. It can also be learned from this that “all” aspects of a person must be cared for, their physical, emotional, spiritual, and relational aspects.

Another scriptural Truth that supports the notion that humanity is to be valued again comes from the creation account. God created the heavens and the earth and as He spoke each new facet of creation into being, He called it “good.” And then on the “sixth day” God created mankind, “male and female he created them,” but at the end of this day, “God saw all that he had made, and it was very good” (Gen. 1:31). God valued humanity, and called it “very good,” so too, should believers value humanity. 

Psalm 139:13 says, “For you created my inmost being; you knit me together in my mother’s womb. I praise you because I am fearfully and wonderfully made; your works are wonderful, I know that full well.” Here the psalmist acknowledges that God is creator of both the psychological and the physical aspects of himself. He is also confessing that he needs to value himself, because he is created by God and God’s works are wonderful. Therefore, Christians should value humanity simply because humans are part of God’s wonderful creation. 

If that is not already proof enough that believers should value humanity, look to the example of Jesus; His whole life and teaching showed great concern for human well-being. Romans 5:8, “But God demonstrates his own love for us in this: while we were still sinners, Christ died for us.” Even in humanity’s brokenness and sin, God loved humanity enough, and valued humanity enough to die for us. Another example comes from Luke 10:25-37, the parable of the Good Samaritan, a great example of a man who helped a complete stranger, and was commended by Jesus for doing so. The good Samaritan helped this stranger because the “stranger” had value. Then Jesus commands, “Go and do likewise.” Believers should value their “neighbor” because of Jesus’ instruction to do so. 

Scripture refers to Christians as children of God, “Yet to all who received him, to those who believed in his name, he gave the right to become children of God-children born not of natural descent, nor of human decision or a husband’s will, but born of God” (John 1:12-13) and, “How great is the love the Father has lavished on us, that we should be called children of God” (I John 3:1-2). The many implications of this identity alone give humanity great value and worth, even to the extent that humanity shares in the inheritance and the glory of Christ. “Now if we are children, then we are heirs- heirs of God and co-heirs with Christ, if indeed we share in his sufferings in order that we may also share in his glory” (Rom. 8:17). 
Therefore because humans are created by God, in the image of God, valued by Christ, and are children of God, they are valuable and have inherent worth. But one may argue that this value was destroyed by Original Sin. 
So what happened to the “image of God” at the Fall? All of humanity was affected by the Fall. Original Sin distorted the imago Dei, but did not destroy it totally, as Calvin proposed with his theory of “total depravity”.
 “Biblical evidence shows that fallen man is still considered to be an image-bearer of God although other evidence shows that he no longer images God properly, and therefore must again be restored to the image of God.”
 The unregenerate person is still composed of the imago Dei but it is deformed. Beck and Demarest put it this way, “unregenerate human beings possess a tarnished Godlikeness.”
 In the same way sin affected all humans individually, so also were relationships affected. “Sin thus ruptured the community and harmony that existed in Eden between Adam, Eve, God, and their surrounding environment.”
  It could be said that this experience was the original source of mankind’s stress. Rediger speaks of the Garden of Eden experience where man’s stress began: 
When Adam and Eve disobeyed God, there came a fourfold stress: alienation from God (note that Adam and Even withdrew from God, not vice versa), alienation from each other (Adam and Eve blamed each other for initiating the disobedience), alienation from creation’s natural rhythms and purposes (they misused the fruit of the tree and were exiled from the Garden), and alienation from their own inner selves (they were “afraid”- fear is the mark of alienation).

The Fall affected man’s relationship with himself, with others, with the environment, and with God.
 

Now because of Christ, the imago Dei can be restored. “The chief message of the New Testament is how this lost image of God in man is being restored in and through Jesus Christ.”
 Christ is “the image of the invisible God” (Col.1:15). “The god of this age has blinded the minds of unbelievers, so that they cannot see the light of the gospel of the glory of Christ, who is the image of God” (2 Cor. 4:7). Therefore, to know the image of God, one should look to Christ. Thanks to Christ’s death and resurrection there is another reason for valuing humanity, Christ paid the price. Because of Christ, the imago Dei has been re-established, so humans have value because they are being restored in the image of God.  Moreover, Christ valued humanity enough to die for it, so too should all believers.

The process of restoring the imago Dei is to become like Christ, because Christ is the perfect imago Dei. Hoekema points out that Christ functioned lovingly in three relationships: toward God, toward the neighbor, and toward nature.
 Therefore, in order to restore the imago, one needs to grow in loving God, fellowmen, and nature. This process of restoring the imago Dei is sanctification. “Through the lifelong process of sanctification, the Holy Spirit renews the mind, will, emotions, moral life, and behaviors of believers, as well as their social world of interpersonal relationships. Death to the old false self and life to the new true self constitutes the heart of relational transformation.”
 Therefore, now that the imago Dei in individuals has been re-established, the imago Dei in relationships can also be restored through sanctification and the marriage in Christ can return to God’s original design of loving equality.
Theology of Marriage

There is a rich theology that can be found in scripture regarding marriage, far too vast to be adequately covered in this section. So, for the purposes of this project, the researcher will show that marriage is valued by God and therefore should be valued by humanity, to the extent that if one has the opportunity to positively impact a marriage, one should take that opportunity.

In 1977, Kenneth Gangel, while president of Miami Christian College, wrote a four part series entitled, “Toward a Biblical Theology of Marriage and Family.”
 This excellent and thorough series gives a Biblical survey of Marriage and Family. Gangel discusses the main purposes of marriage, according to scripture, which include: companionship, demonstration of love, sexual fulfillment, perpetuation of the race, visible demonstration of Spiritual Truth, and more. After much investigation, the researcher believes these purposes for marriage are an accurate representation of much of the work done on the purposes of marriage according to scripture.  For this reason, the researcher will primarily employ the terms used by Gangel for discussing the purposes of marriage, even though many authors use different terms to refer to the same purposes/concepts.   

First of all, God created marriage for the purpose of companionship. In Genesis chapter 2 verse 18, God says, “It is not good for the man to be alone. I will make him a helper suitable for him.” This verse shows God’s primary intent for marriage was companionship for man and woman. Genesis 2: 20b says, “But for Adam no suitable helper was found.” Hoekema, writing about the term “helper” says, “The words imply that woman complements man, supplements him, completes him, is strong where he may be weak, supplies his deficiencies and fills his needs.”
 This is also true for woman, man complements her as well. Going on, Genesis 2:23, “The man said, ‘This is now bone of my bones and flesh of my flesh; she shall be called ‘woman,’ for she was taken out of man.’” Gordon J. Wenham writes, “It shows that marriage is more than a device for procreation, which we might have concluded had chapter 1 stood alone. Marriage is for companionship and mutual support”
 

A second purpose of marriage is to be a demonstration of God’s love for us in the flesh. One example comes from the book of Song of Songs, in this book a passionate example is given that God’s intention for marriage is that man and woman may experience the pleasure of love that can only originate because of Him. Psalm forty five is a song celebrating a marriage, a wedding ceremony. Although it later became a Messianic reference, the Psalmist’s first inscription was simply to celebrate a demonstration of love.
 Marriage is a framework within which men and women can experience a demonstration of the kind of love God has for them. “Christ is strongly (and sovereignly) involved with us in a fashion that coveys how wonderfully loved and graciously enjoyed we are as his bride in spite of the ugliness within that we’re terrified to face.”
  

It is important to recognize that a purpose of marriage and any relationship is to demonstrate God’s character to one another. For example, by experiencing love, forgiveness, and commitment in a marriage one can experience God’s love, forgiveness, and commitment to them. “The human being as imago Dei, was created to display in marital form who God is and what God does.”
 As portrayed in Genesis 1:26-28, “God tells us that man as he was created was to mirror God and to represent God.”
 Therefore, one could conclude that another purpose of marriage is to be a demonstration of God’s love and character here on the earth.  

A third purpose for marriage, sexual fulfillment, is most prominently found in Song of Songs, but not exclusively. Genesis 2:24b and 25 says that man and wife, “will become one flesh,” and that “they were both naked, and felt no shame.” These verses imply that one man and one woman will join together in an intimate relationship. Gangel explains that these scriptures show God’s original intention for sexual relations within marriage was not to be “restricted uniquely to procreation.”
 This is evident also in Song of Songs, as the two lovers obviously found great pleasure in their sexual relationship, apart from the purpose of procreation. And in, Proverbs 5:18b-19, a father exhorts his son, “may you rejoice in the wife of your youth. A loving doe, a graceful deer- may her breasts satisfy you always, may you be captivated by her love.” This is clearly a scripture about finding pleasure in physical intimacy, not just an act of procreation. And since scripture elsewhere clarifies that sexual relations are to be kept within the context of marriage (Ex. 22:16, Heb. 13:4, I Cor. 36) then marriage should precede sexual fulfillment. In First Corinthians 7:1-5, Paul assumes that husbands and wives will have sexual relations, and encourages that abstinence be only for a time and for a specific reason. Therefore one can conclude that a third purpose for marriage is for sexual fulfillment of man and woman. 

This does not mean, however, that sexual relations in marriage are strictly for pleasure and not for procreation. Procreation is a fourth purpose for marriage as found in Genesis chapter 1, verse 28, God instructs the first couple to “be fruitful and increase in number, fill the earth and subdue it.” It is obvious from this verse and others that God intends couples to procreate if physically possible, and thereby fulfilling the fourth purpose for marriage, perpetuation of the race.   

And closely linked, a fifth purpose of marriage is that it serves as a visible demonstration of spiritual Truth. God often symbolically uses the institutions of marriage and family to demonstrate vital truths about the Church. “God explains the great spiritual and theological concepts He wishes His society to understand and implement by using family-related terminology which is part of their day to day experience.”
 “The essential family metaphors of the Poets and Prophets are reserved to describe God’s relationship with His people, either Israel or Judah.
 Judah is the bride of Jehovah (Jer. 33:11). Jehovah is the husband of Israel (Is. 54:5, 6). Israel is a harlot with many lovers and for the adulteries of her unfaithfulness; Jehovah gave her a bill of divorce (Jer. 3:1-8). Hosea is a parable of God’s love for his people, told through a prophet’s marriage to a prostitute. It is the apostasy of Israel, told through the story of spiritual adultery. Again, God uses the parable of marriage to explain a spiritual truth of His love for His people. 

The bride and bridegroom theme is also used throughout the New Testament, beginning with the parables of Jesus (Matthew 9:15, 25:1-10; Mark 2:19, 20; Luke 5:34), and continuing in the Epistles and Revelation. Christ is described as the husband of the Church (2 Cor. 11:2; Rev. 21:9, 22:17.) One learns how to better love in a marriage because of Christ’s love, “Husbands, love your wives, just as Christ loved the Church and gave himself up for her” (Eph. 5:25). Obviously, there are numerous examples of the way God uses the poignant metaphor of marriage to explain spiritual truths. At last, the researcher has made the point that there is a theology for marriage and marriage serves many purposes in God’s design. Therefore, since God gave us a theology for marriage and uses it as the primary vehicle through which to understand valuable truths regarding who He is and His relationship with his people, then it should be clear that God values marriage and it should be valued by his creation.

Another way that one knows God values marriage is by looking at the extent to which He protects marriage.  He declared one of the Ten Commandments to be, “You shall not commit adultery” (Ex. 20:14).  Mal. 2:14-16, which ends with God saying in verse 16, “I hate divorce,” shows how vehemently He wishes to protect the institution of marriage. On to the New Testament where Jesus takes the law a step further and says that even looking at a woman lustfully causes a man to commit adultery with her, implying that the thought is worse than the act because it is a reflection of the heart (Matt. 5:27-30).  Elsewhere in the Gospels, Jesus prohibits divorce for any reason other then infidelity in marriage (Mk. 10:2-12; Lk. 16:18; Mt. 5:31, 32). Hebrews 13:4 says, “Marriage should be honored by all, and the marriage bed kept pure, for God will judge the adulterer and all the sexually immoral.” All of these verses together show that God protects marriages. He honors marriage and therefore, so too should we. And as a result we, as Christians should do whatever possible, when given the opportunity to protect and improve the health of marriages.

Therefore, scriptural examples are vast for supporting the premise that humanity should be valued and the covenant of marriage should be valued. So all the more shouldn’t believers care for their leaders in the faith as well as their marriage?

Clergy need support

Clergy have been given the “treasure of ministry” in jars of clay, as Second Corinthians 4:7 says, “But we have this treasure in jars of clay to show that this all-surpassing power is from God and not from us.” This is important for this discussion because clergy are human, “jars of clay,” who have been given a precious treasure. James 5:17a says, “Elijah was a man just like us.” Even though laity often put their minister on a pedestal as a god, they are human. They need support. They need community. They need love in the same way that believers are commanded to love others in the body of Christ. When Jesus was asked which of the commands are most important, Jesus said the most important was to love God, but then he said the second most important was to “Love your neighbor as yourself. There is no commandment greater than these” (Mark 12:31). “And this is his command: to believe in the name of his Son, Jesus Christ, and to love one another as he commanded us” (I John 3:23). The “one another” commands of scripture should apply to how congregations treat their pastors and how staff members treat each other, but this often is not the case. The needs of the Pastor go over looked and churches don’t have a supported theology for caring for the needs of those that care for them.

First Corinthians 1:26-27 says, “Brothers, think of what you were when you were called. Not many of you were wise by human standards, not many were influential; not many were of noble birth, but God chose the foolish things of this world to shame the wise; God chose the weak things of the world to shame the strong.” Look at the leaders that God chose to do his work. Throughout the biblical narrative it is seen that the heroes of the faith are, persons "just like us", who have "this treasure in jars of clay.” It is certain that biblical leaders are often marked by their strength and their character. However, it is not true that they were without their weaknesses, stresses, and failures. The eleventh chapter of Hebrews is often rightly identified as the "roll-cal1 of the faithful", and the Church is thankful for the legacy they left behind. However, they were not without their struggles. 

They had times of deep despair, like that of Elijah or Moses, or Jesus in the Garden, or Paul in a Roman prison, alongside times of great rejoicing. One can look back and remember Samson's failure, Gideon's reluctance and testing of God, Abraham's lie in Egypt, Moses' expression of anger and murder of an Egyptian, David's illicit and adulterous affair with Bathsheba, or Elijah's despair and withdrawal from the struggle, or Jeremiah's resentment of God and his bitterness with his lot, or Jonah's irritation over the sparing of Nineveh, or Peter's denial. These are leaders in the faith. They were broken caregivers and they needed to receive care as well as any of us. God wants ministers and all believers to be spiritually and psychologically whole. Just because these leaders are often put on a pedestal doesn’t mean they are perfect and without need.

Scripture exhorts us to care for the family of believers, “Therefore, as we have opportunity, let us do good to all people, especially to those who belong to the family of believers.” (Gal. 6:10) Lewis and Demarest in their Integrative Theology say, “A spiritual life of communion with Christ and the Father also results in love for others. Those who believe in the divine love expressed in the incarnate Christ do not love only God but also other believers.”
 There shouldn’t be an exception for ministers, if believers are called to care for all believers, then most definitely believers should care for spiritual leaders also, but this is often not the case. Parishioners do not care for the needs of their pastors. Yet, scripture exhorts us to care for those who lead us; I Thessalonians 5:12-13, “Now we ask you, brothers, to respect those who work hard among you, who are over you in Lord and who admonish you. Hold them in the highest regard in love because of their work. Live in peace with each other.” God intends for leaders to receive respect and support as they care for the needs of God’s people.

The early church gives us a wise example of mutually supporting one another. “All the believers were one in heart and mind. No one claimed that any of his possessions was his own, but they shared everything they had…There were no needy persons among them” (Acts 4:32, 34). Acts 2:44-46 shows a similar display of mutual support, “All the believers were together and had everything in common… they gave to anyone as he had need…They broke bread in their homes and ate together with glad and sincere hearts.” The focus in these verses is on material possessions, but it is clear that they were sharing in mutual support of one another in many ways, including emotional support. Whether prayer support, as was asked for by Jesus and Paul, financial support, requested from the early church, or the friendship solicited between Jonathon and David, it is clear that God intends for church leaders to receive support and care for their needs.

The Healing Power of the Body of Christ

The heart of this project is founded in the belief that the body of Christ was created to be a healing agent for believers, that when in community, believers are healed.  One of the major stressors and causes of burnout for pastors is isolation. In fact, a Fuller Institute of Church Growth Study reported that 70 percent of pastors do not have someone they consider a close friend.
 Cloud and Townsend say, “Virtually every emotional and psychological problem, from addictions to depression, has alienation or emotional isolation at its core or close to it. Recovery from these problems always involves helping people to get more connected to each other at deeper and healthier levels than they are.”
 Learning how to be more deeply connected to others is an essential healing factor for the isolated pastor. The body of Christ is needed to overcome the patterns of isolation in the pastor’s life and to heal the wounds caused by years of isolation. This is a key aspect of the healing that takes place at Marble Retreat and the purpose of the online forum discussion is to maintain that community and in turn, maintain the healing experience.     

There is substantial biblical support for the notion that the body of Christ is to care for one another. There are direct commands, “Each of you should look not only to your own interests, but also to the interests of others” (Phil. 2:4). There are exhortations to share in one another’s troubles, “Carry each other’s burdens, and in this way you will fulfill the law of Christ” (Gal. 6:2). There is the created order; Genesis 2:18 informs us that “it is not good for man to be alone.” Man was created to be in relationship.  

Biblical support for the importance of community is poignantly illustrated when the Church (ekklesia) is described as the fellowship (koinonia) of believers (Acts 2:42) and the “household” of God. In the New Testament, Paul develops a theology of the body of Christ as being family to one-another (Gal. 4:4, I Th. 1:10, Gal. 4:6, Rom. 8:16-17, Gal. 6:10). Paul uses the Greek term adelphoi (brothers) to refer to members of the communities to whom he is writing (1 Cor. 16:20, Gal. 1:2). Paul wants the Church to care for one another in “brotherly love.” “Be devoted to one another in brotherly love. Honor one another above yourselves” (Rom. 12:10). The community or “family” should also restore one another gently when caught in sin (Gal. 6:1). In addition, Paul encourages the stronger Christian to be sensitive to the needs of the weaker Christian (1 Cor. 8:11, 13). These scriptures illustrate that Christian community was held in highest regard by the apostles. The body of Christ was to be like family to one another, love one another deeply, and restore one another, similar to the purpose of the online forum discussion. 
Looking at the example given to the apostles, Jesus taught the need for community. In Mark 6, Jesus sends out the Twelve to evangelize and he sent them out “two by two.” In Luke 10:1-16, Jesus appointed seventy-two others and “sent them two by two.” Jesus knew that the evangelist should not be alone.
Yet further convincing biblical support for the community established through an online forum is found in Hebrews 10:24-25, “and let us consider how we may spur one another on toward love and good deeds. Let us not give up meeting together, as some are in the habit of doing, but let us encourage one another-and all the more as you see the day approaching.” After these groups of pastors leave the Marble Retreat experience, the forum provides a place for them to “continue meeting,” so that they can encourage one another and “spur one another on toward love and good deeds.” 
Many of these pastors return to a place devoid of any community where they can confess and receive prayer for the struggles they face. Their community expects them to be “godlike,” and therefore isn’t open to this level of vulnerability from their Pastor. James 5:16 says, “Therefore, confess your sins to each other and pray for each other, so that you may be healed. The prayer of a righteous man is powerful and effective.” Dr. Henry Cloud says, “Many Christians do the vertical confession of 1John 1:9, where they confess to God, but not to others. So they ‘know’ they are forgiven and loved in their head, they just don’t ‘know’ it in their heart.  We are made to experience both, and it is one of the reasons that Jesus commands us to love one another.”
  He explains that for growth to occur in someone’s life they must experience grace and forgiveness, through situations where people are open with each other. The forum discussion is an opportunity for healing to take place as these pastors come together in a safe, like minded community to confess their sins to one another and pray for one another.   

Ecclesiastes 4:9-12 says, “Two are better than one, because they have good return for their work; If one falls down, his friend can help him up. But pity the man who falls and has no one to help him up! Also, if two lie down together, they will keep warm. But how can one keep warm alone? Though one may be overpowered, two can defend themselves: A cord of three strands is not quickly broken.” Therefore, although every believer is not ever completely alone with the ever present Spirit of Christ, scripture confirms the need for meaningful interaction between human beings to provide mutual support for one another. This mutual support and encouragement is the goal of the online discussion forum for Marble Retreat alumni.
Grounding of Project in Ministry Theory 

The researcher’s defining verse of her life is Second Corinthians 1:3-5. This passage speaks of how God “comforts us in our troubles, so that we can comfort those in any trouble with the comfort we ourselves have received from God.” This verse fuels her desire to be involved in comforting others through the troubles of life in the same way that she has received comfort and found healing from God. 
Another scripture that has been a repeated part of her spiritual journey is Second Corinthians 5:18 which declares that believers are “ministers of reconciliation.” Christians have the privilege of being part of reconciling people’s relationship with God and with others. The researcher believes that helping pastors through counseling and reconnecting them with the body of Christ through the online forum discussion will reconcile their relationship with God, with themselves, and with others.
Many years ago, the researcher read this passage from Isaiah 61: 1-3:
The Spirit of the Sovereign LORD is on me, because the LORD has anointed me to preach good news to the poor. He has sent me to bind up the brokenhearted, to proclaim freedom for the captives and release from darkness for the prisoners, to proclaim the year of the LORD’s favor and the day of vengeance of our God, to comfort all who mourn, and provide for those who grieve in Zion- to bestow on them a crown of beauty instead of ashes, the oil of gladness instead of mourning, and a garment of praise instead of a spirit of despair. They will be called oaks of righteousness, a planting of the LORD for the display of his splendor.

As the researcher read this passage it captured her heart as a calling on her life and left a poignant vision of what Christian Counseling could be. Counseling is a means through which the Holy Spirit can move through her to bring this kind of healing to the brokenhearted. It wasn’t until many years later that she put this vision together with verse 4 of this passage, “They will rebuild the ancient ruins and restore the places long devastated; they will renew the ruined cities that have been devastated for generations.” After which, she decided that she wanted to be used by God to rebuild, restore, and renew pastors that have burned out, or figuratively speaking, have been “ruined and devastated” by their experience in ministry. Renewed in order to go back into their ministry setting and be a “planting of the LORD for the display of his splendor.” Now, many years later this project is a part of that ministry vision.
Chapter Three

Review of Related Research 
This chapter will review research related to this project. Research covered will include: other studies conducted on Marble Retreat’s effectiveness, emotional health of clergy, burnout among clergy, clergy marital satisfaction, other brief intensive counseling programs, other follow-up interventions and their effectiveness, a support system’s impact on burn-out and the effectiveness of group therapy. 

Previous Studies Conducted at Marble Retreat

"A Program Evaluation of Marble Retreat: A Psychotherapy Program for Clergy in Crisis," by JoAnn K. Nishimoto, reports on a survey of 704 alumni of Marble Retreat intended to evaluate the effectiveness of Marble Retreat’s brief intensive program and document alumni traits, such as the primary issues that brought them to therapy. An analysis of Marble Retreat’s effectiveness on certain issues is given, such as marital, sexual, addictive and emotional issues. This paper also addresses issues commonly experienced by clergy and the history of specialty clergy care in the United States. The Marble Retreat program was found to have equal effectiveness regardless of age of participant, gender, or primary presenting issue.

Scott G. Koeneman wrote, "An Outcome Evaluation of Marble Retreat's Brief, Intensive Psychotherapy Program,” as his doctoral thesis, in which he evaluated treatment outcomes of clients who enrolled at Marble Retreat in 2006 and 2007. An outcome evaluation was conducted using a quasi-experimental pre-test/post-test and six-month follow-up research design. At post-test, Marble Retreat participants showed significantly reduced psychological distress, improved marital adjustment, and increased spiritual well-being. However, a 6-9 month follow-up assessment showed the effects of treatment were sustained in psychological functioning and spiritual well-being, but not in marital adjustment.

Emotional Health of Clergy
Much research has been done on the emotional health of clergy. Central to that research is why so many clergy burn-out and leave ministry. “Among Protestant evangelical churches, research suggests that more than 1500 pastors leave their positions in ministry every month. Half of these leave ministry altogether within their first five years. While the reasons given are varied, conflict of one sort or another is always central, which often leads clergy to question their personal sense of self-worth and family well-being.”
 There is an enormous amount of pressure in being a pastor that converts into a variety of emotional problems. 
The Walk on Water Syndrome by E.B. Bratcher is a comprehensive study of the personal and professional problems which many pastors face. He describes many of the research projects which have been conducted in this area. He gives attention to both personal and vocational growth areas for pastors. Like the title reflects, Bratcher is concerned about the pressure, both internal and external, which pushes ministers to feel that they have to transcend being human just because they are ministers.
 In a similar way, Kirk Byron Jones, in his book, Rest in the Storm: Self Care strategies for Clergy and Other Caregivers, boils down the real barriers clergy face in practicing self care to “two great delusions and one great denial.” The two great delusions are: the clergy’s belief that they are indispensable and invincible. The clergy’s great denial is that of their personhood, or in other words, clergy deny their humanness.
  These underlying beliefs and denial may contribute to a wide array of emotional problems for clergy.
"The Needs of Evangelical Christian Leaders in the United States,” by Ellison and Mattila reports on a needs survey given to Christian leaders as part of an empirical investigation of the psychological difficulties experienced by Christian leaders. Results indicated that subjects considered their difficulties as relatively minor, although stress, frustration, lack of time, and feelings of inadequacy were reported as their most pressing experiences. Personal, unrealistic expectations were identified as major causal factors for these difficulties. In addition, these leaders revealed significant discrepancies between their actual and ideal ministry emphases, perhaps also contributing to the difficulties.

Other findings in addition to these have highlighted loneliness, isolation, anxiety, and spiritual dryness as trouble areas for clergy. Clergy identify most of these troubles as the result of constant time demands and diminished marital adjustment.
   In 1984, Warner and Carter studied the quality of life in male clergy and their spouses in contrast to non-clergy. They found that male clergy experience a greater degree of loneliness than their parishioners.
  Donald Houts, Ph.D. also confirms many of these similar struggles for pastors when he summarizes five characteristic problems of those in ministry: (1) loneliness; (2) conflicts regarding expectations placed upon spouses (especially regarding their failure to meet parish expectations regarding church attendance and involvement); (3) feelings of inadequacy; (4) intellectual and spiritual malaise; and (5) lost sense of meaning regarding their work.
  

A study of 140 ministers performed by Dr. Bradshaw, the Director of the Medical Student Program at the Menninger Foundation concluded that ministers are vulnerable, like the rest of us, to “imbalance and breakdown if stress surpasses the coping capacities they possess.”
 “However, ministers are also denied certain methods of coping with stress- i.e., divorce, alcohol, and drug abuse- and are expected to conform to a stereotyped behavior pattern regardless of the stress they feel.  While many ministers could handle their stress for long periods within their own environments, this was often at enormous psychic cost, resulting eventually in conspicuous breakdowns.”
 In general, Bradshaw believes that his findings support the idea that the ministerial role serves to “both satisfy immature needs and to sanction socially some awkward behaviors.”
 

Burnout is a common experience for pastors these days. “In the most widely used definition (Maslach, 1993), burnout is described as ‘… a psychological syndrome of emotional exhaustion, depersonalization, and reduced personal accomplishment that can occur among individuals who work with other people in some capacity.’”
 This concept was first used by Freudenberger in 1974 when studying the emotional state of young social workers who became susceptible to depression after a few years.  He concluded that their emotional state was likely caused by increased feelings of powerlessness.
  

Powerlessness was also examined in a study conducted by Andrew Sorensen of Cornell University. The hypothesis was supported that clergy with a need to exert direct influence over others tend to drink excessively, and are therefore more likely to become alcoholics. Most of the alcoholics in this study reported that a “frustration” in their need for power often led to periods of heaviest drinking in their lives. One clergyman in this study reported that “he began drinking heavily after the first two disciplinary episodes: as he perceived his power declining (or reaching a plateau), his drinking increased dramatically.”
 In this study, the alcoholic clergy interviewed seemed much more intent on exerting direct influence on their superiors and parishioners and having people recognize their influence. However, these power needs were often frustrated in ministry. Therefore it is inferred in this study “that these power needs (and their frustration) contribute to the development of alcoholism (among clergy).”
 

In a book on coping with burnout, Karsten concludes that people experiencing burnout in their jobs, sleep poorly and are no longer able to relax. As a result, they may develop neurotic complaints, such as feelings of guilt, anxiety, depression or obsession. Moreover, they do not have a positive opinion of their work performance, which in turn has a negative influence on their self-esteem and self-respect.
 A large scale study of clergy in Australia concluded that nineteen percent of clergy in this study were in the severe range for burnout and an additional fifty-six percent identified themselves as being “borderline burnout.” A closer look at these findings found that vulnerability to burnout was significantly related to three variables: “personhood, parish environment, and leadership style.” Among the variables that protected clergy from burnout were: “the quality of marriage and family life, physical health, friendships preventing social isolation, a strong sense of call to ministry and relative freedom from financial problems.”

There are different theories as to why ministers are so prone to burnout. Ellison and Matilla found that a Pastor’s emotional well being seems to be negatively related to unrealistic expectations, time constraints and lack of time.
 Work pressure, increasing workloads, role ambiguity, and a lack of appreciation by parishioners or colleagues, all appear to significantly correlate with burnout.
 “Brouwer found that pastors in the Dutch Reformed Church had an average work week of 55-60 hours…His study demonstrates that pastors face daily pressures caused by large quantities of work, their work situation, or the unrealistically high expectations of their parishioners.”
 Considering this work load, time constraints, and unrealistic expectations pressing down on them, it is no wonder pastors are burning out. Blackmon found that these unrealistic expectations, constant demands, and intrusions on family boundaries make up some of the most common hazards of pastoral ministry.
  

Lloyd Rediger in his book, Coping with Clergy Burnout said, “The single most energy-draining pressure point I find among clergy is the gap between expectations and reality.”
  For example, some pastors feel frustrated because the church doesn’t respond to change the way he or she expected it would. When expectations and reality don’t meet this creates stress. “There are times in the pastor’s life when the stress seems more severe and therefore is more likely to lead to burnout. Young Pastors may burn themselves out when they arrive in their first or second parish and are unable to adjust the zeal of their idealism and their need to effect change in the parish to the realities of their situation. There are at least two other typical times of deep anxiety for clergy. About ten to fifteen years into his or her career when energy is less and idealistic zeal has moderated, the pastor often feels a nagging question, ‘Is this the way I want to spend the rest of my professional life?’ And 10-15 years before retirement, a pastor gets anxiety about whether his or her career is all downhill now.”
 These are both critical periods of burnout for clergy.

Gerald Jud and his associates found many typical stresses for clergy: feelings of inadequacy, church politics, family pressures, work frustrations and so on. When the stress of these accumulates, it seems to take only one precipitating event to push a pastor into despair or into a move out of the parish ministry.
 Some have found that the role of pastor has a combination of stressful factors that makes it particularly susceptible to overload. For example Johnson describes “the identity crisis implicit in the new role demands, the pressures for perfection felt by many ministers, the pressures of being a community leader, the tendency toward a kind of masochistic martyrdom and the loneliness the minister feels in having to act as his own pastor.”

A recent study by Evers and Tomic focuses on the pastor’s work pressure, role ambiguity, and social support as it correlates to burnout. This study found that pastors have significantly higher scores on emotional exhaustion than other human service workers already known to experience high levels of burnout, such as police officers, elderly caretakers, and social workers.
 Work pressure seems to be closely related to dimensions of burnout and in this study, appeared to be one of the main stressors among the pastors surveyed. “The pastors who receive little social support and experience a large degree of role ambiguity are very likely to report high scores on the two dimensions of burnout.”
 This study found that work pressure, role ambiguity, and lack of social support seem to increase the risk of becoming a victim of the burnout syndrome. Todd Hall synthesized much of the available research on psychological, relational, and spiritual functioning of pastors.  After the research was summarized, he concluded that “interpersonal/relational deficits are associated with the vast majority of psychological problems faced by pastors.”

Some theorists believe that burnout is related more to the internal processing of the pastor rather than the external. Daniels and Yearick believe that the act of ministry begins to define the minister. With their identity shaped by what they do, not who they are in Christ, ministers are burning out. This happens because ministers are serving out of a longing to find definition or meaning for their life rather than serving out of who they are.
 

Fred Lehr suggests that “codependence plays a key role in the burnout issues of clergy.”
 He says, “Codependents do not take adequate care of themselves and are far too controlled by (or controlling of) other persons’ behaviors and attitudes.”
 Anne Wilson Shaef, in her book, Co-dependence: Misunderstood-Mistreated, claims that 80 percent of helping professionals suffer from codependence.

Another internal factor contributing to burnout is the spiritual health of the pastor. Hands and Fehr in their book, Spiritual Wholeness for Clergy say, 

A radical spiritual conversion was at the heart of recovery for our patients. They could not begin to get well without entering into their relationship with God at a new depth of intimacy and surrender. This primacy of the spiritual in their recovery shows us that what clergy need above all today is a genuine “personal spirituality.” That is, they need to find a concrete way of living their relationship to God, so as to maintain a balance and integration of head and heart, work and leisure, intimacy and sexuality, prayer and action, professional role and personal life.
 
Marital issues with Clergy
The pastor who reports a basic high level of satisfaction in marriage is in the best position to cope with the demanding levels of daily stress attributed to a pastor’s position. The reverse is also true. “The pastor who experiences various levels of dissatisfaction, friction, or tension at home will ordinarily face correspondingly diminished levels of effectiveness in pastoral work.”
  The marriage is often the pastor’s sole refuge where they can express deep emotions, struggles with work, and ambivalence about their role as pastor. However, the demands of work and the boundary intrusions to the family can often inhibit close marriage relationships.
 Marital problems can be especially troubling for pastors because they “have few other intimate, trusting relationships.”
 
Dean Merrill’s book, Clergy Couples in Crisis: the Impact of Stress on Pastoral Marriages contains several case studies drawn from extensive interviews of pastoral leaders. Merrill highlights the battles that clergy couples face such as: culture shock after moving from seminary to a small-town church, self doubt when a church doesn’t grow as hoped, transition fears over whether to accept a new position, the pressure of other’s expectations, rebellious children, church staff wars, time demands that threaten to turn husband and wife into strangers, the trap of taking one another for granted, and the temptation of an affair. Although an obviously difficult battle to win, the book provides hope and creative ideas for winning the fight for the pastoral marriage.

Morris and Blanton summarized findings from a study that focused on the influence of work-related stressors on clergy husbands and wives. The study found that intrusions of family boundaries by congregational members were negatively related to marital satisfaction. Wives additionally reported burdens from time demand stressors. It was theorized that much of the stress associated with intrusiveness may be caused by perceived threats from congregational “watch-dogs” interested in guaranteeing that their clergy family members serve as exemplary models of family life.
 
This study also found that “deficient social support contributes to reports of marital maladjustment, loneliness, and role overload… Clergy families need to be part of social networks that recognize their identity needs apart from their occupation of vocation.”
 Similarly, in a study assessing the quality of life for pastors and pastors’ wives by comparing the quality of life they reported with that reported by non-pastoral males and females, Warner and Carter found that clergy and their wives experience more loneliness and diminished marital adjustment than non-clergy husbands and wives.
 

Barbara Gilbert, in her book, Who Ministers to Ministers? says, “Some people believe that clergy and their spouses should have so much faith in God that they should not need other kinds of support.”
 After interviewing numerous pastors Gilbert has come to understand that underlying the hesitancy to ask for help are various scripts. “These scripts tend to lock people into a position of independence and self-sufficiency rather than allowing them to move on to interdependence.”
 Then she writes, “First, clergy and their spouses often unconsciously live out the isolated, “lone ranger” script as part of their personal view of life.”
 But congregations also perpetuate this mindset through their expectations that the pastor function in this independent mode, otherwise they are perceived as weak. This is why pastors need community. They need a place they can be interdependent and it is often safer if this source of gut honest support lies outside of their congregation.
 A Leadership survey of 748 pastors on family matters found that the role of pastor could be hazardous to a family’s health. Seventy seven percent of the pastors surveyed indicated that their spouse felt pressure “to be an ideal role model for a Christian Family.” The clergy spouses who were surveyed, “appear increasingly dissatisfied with their marriages, families, and ministry in general.”
 This dissatisfaction may be contributing to divorce among clergy.

Hutchison, Nichols, and Hutchison surveyed 176 divorced clergy and found that almost half of the clergy reported that their wives’ dislike of their ministry position had some influence on their (wives) decision to divorce.  Seventy percent of the ministers in this survey also reported that they perceived their wives’ primary complaint, contributing to the decision to divorce, was the time commitment of the ministry.
 

So what is creating this level of pressure and dissatisfaction? Financial compensation adds considerable stress to the family. In addition, “Surveys find the female clergy-spouse falling into a confidential, therapist-like role as recipient of her ordained husband’s disclosed feelings and thoughts aroused by his job-related stories and stresses… This often deteriorates into a one-way relationship… In such a relationship, there is a loss of equality and mutuality.”
 This puts a lot of stress on the listening spouse, because the minister’s job performance is tied into their community connections and their social reputation. If the minister loses his/her job, they are risking much more for their family than just an income loss, they risk losing the family’s housing, church, and community. This is much more pressure than the average, non-pastor’s job loss. So, although marital resources are of utmost importance for pastors, broadening their support base to include other relationships outside of just the spouse is also equally important.

But the number one challenge confronting clergy marriages, according to the 1992 Leadership survey, is time pressure. “81 percent of the pastors [surveyed] indicated insufficient time together [with spouse].” Lack of sexual intimacy also takes a toll on the clergy marriage. “Almost half of all pastors surveyed- 49 percent- indicated that they and their spouses wished their sexual intimacy was more frequent.” The number one reason cited for this dissatisfaction was, again, not enough time.
 

 Subsequently the lack of sexual intimacy creates further problems, as pastors don’t realize how the stress, isolation, and lack of intimacy make them vulnerable to infidelity. In fact, one in five pastors surveyed admitted to having an affair or inappropriate sexual contact with someone other than their spouse.
 After merging data from four different surveys of pastors, done between 1987 and 1998, Dave Carder concluded that high risk factors for pastoral infidelity can be classified into four main categories. The first is the pastor’s family history. The second are personal factors such as sexual molestation, adolescent promiscuity, and learning disabilities. The third category is seasons of life such as times of loss and life transitions. The fourth category that increases risk for pastoral infidelity is personal behaviors such as having a close opposite sex friendship and volunteering with someone who shares a particular passion that is not shared with their spouse.
 

Mark Laaser and Louis Gregoire in their article, “Pastors and Cybersex Addiction,” say that clergy with addiction to internet pornography is a growing trend.  They discuss many factors that make pastors more vulnerable to internet pornography addiction including: their need for approval, the lack of education on healthy boundaries, isolation and loneliness, a sense entitlement, and in some cases narcissism.
  

Addressing the Issues

Lloyd Rediger, specializes in helping pastors prevent burnout. He likens the pastoral support system to a three-legged stool. One leg of the stool is the pastor’s own self-esteem and self nurture. The second leg is the pastor’s intimate relationships. And the third leg is the pastor’s spiritual support and discipline system. The second leg of this support system is most relevant to the current research. Rediger says, “Pastor peer-support groups are an especially valuable resource for pastor nurture and support.” This verifies the notion that pastors need a community of peers as part of their sustenance in enduring a devoted pastorate.
  

Hands and Fehr make the claim that “participating in a genuine spiritual community as an equal is very important for a cleric’s health and well-being.”
 Therefore they recommend group interaction as part of the clergy’s healing and healthy spiritual journey. In one survey church leaders were asked, “What forms of professional leadership support are considered essential for a religious body to have in place, if a professional leader is to feel supported?” “Peer support groups” [for the leader] were frequently identified as one of the most essential components of a support program.
 In addition to a healthy peer support group there are other key ingredients for a pastor’s health and well-being. Four Marks of the Healthy Ministry Professional discusses four issues that ministry professionals need to address in order to be “emotionally and spiritually whole.”  The four issues are: unresolved family of origin issues, unhealthy perceptions of “call” that precede entering the ministry, poor boundary setting, and isolation.
 

Furthermore, Mark McMinn and colleagues who worked with exemplar pastors found that pastors who were coping well with the demands of ministry had a healthy marriage as one part of their support system. In addition they discovered that mentors and accountability relationships were noted as important to a pastor’s spiritual and emotional health.
 However, the difficulty for pastors and their spouses was finding this much needed community apart from the judgments and expectations of their parishioners. 

Pastors and their wives also put expectations on themselves because of their own perception of “being on a pedestal” in the eyes of their congregation. The combination of expectations, both external and internal can have an isolating effect. One survey conducted by the Fuller Institute of Church Growth, reported that, “70 percent [of pastors surveyed] do not have someone they consider a close friend.”
 Another survey found that 56% of clergy wives reported having no close friends, and one-fifth of the wives believed that people shy away from them because of their association with the pastor.
  This highlights the importance for pastors to have a strong marriage and for both the pastor and their wife to have a support system outside of their immediate community.  

Research on other Marital Intensives

"Interventions for Couples," by Christensen and Heavey is a synthesis of empirical research on the strengths and shortcomings of psychological interventions for married couples. This article concludes that couple therapy reduces relationship distress and may affect individual psychopathology, but some couples are unresponsive and others improve but relapse later. It is especially important to this study because of the findings that “interventions to prevent marital distress usually produce short-term changes in behavior and relationship satisfaction, but little evidence exists demonstrating a longer-term prevention effect.”

"Intensive Marital Interventions: What Are They and Do They Really Work?” an insightful article by Dr. Greg Smalley, explains the concept of a “marital intensive.” He gives his opinion that one of the “curative factors found in the multiple couple intensive is the fellowship of believers that takes place. God created us to be in relationship with others.”
 He explains how a “marital intensive” is different from a marriage enrichment seminar, yet also different from traditional marital therapy. He then gives the advantages and the disadvantages of a marital intensive, explaining that one of the limitations of a marital intensive is the “difficulty in follow-up or aftercare, services.” “Many programs do not have an adequate follow-up plan.”
 This article highlights the benefits of marital intensives, yet the need for follow-up services after such a program.
Gerald Desobe studied intensive Marriage Communication Labs specifically. Desobe primarily used the Taylor Johnson Temperament Analysis to determine whether the marriage communication lab brought about better marital communication and overall marital satisfaction that could be maintained beyond just the weekend in attendance. He gave couples who attended a Marriage Communication Lab a pretest, a posttest and a post-posttest, three months following the Marriage Communication Lab.  

DeSobe found that spouses saw their mate in a significantly more positive light than mate saw self following the marriage communication lab experience. “Gurman and Kniskern suggest that the reason for this experience (halo effect, that is, after participation in marriage enrichment seminars) is that couples spend time together in a loving atmosphere and find support and concern among other couples.”
 The third hypothesis of this study stated that, “three months following the marriage communication lab experience, spouses will report that their marital satisfaction has increased.” The data related to this hypothesis was mixed. The change in marital satisfaction from pretest to post-post test was not statistically significant in relation to the comparison group. However, the number of individuals in the experimental group who reported improvement in their marital happiness during the follow-up interview was significantly greater than that of the comparison group.
 
Group Interaction
Connecting with a community of believers promotes change. Aspects of community that are healing are the support and encouragement, the accountability, the modeling, the “re-parenting”, the confession with grace in return, the empathy received, and the shared grief. All of these contribute to the change that takes place in community. The very basic experience of coming out of isolation and being connected to someone on a deeper level is also a healing experience for an alienated pastor.  

Irvin D. Yalom in his book, The Theory and Practice of Group Psychotherapy notes the “curative factors” of group therapy. They are: 1) Instillation of hope 2) Universality 3) Imparting of Information 4) Altruism 5) The corrective recapitulation of the primary family group 6) Development of socializing techniques 7) Imitative behavior 8) Interpersonal behavior 9) Group Cohesiveness 10) Catharsis and 11) Existential factors.
 

In the book, How to Build a Support System for Your Ministry, Roy Oswald discusses building a strong support network as vital to ministry. His primary passion is for clergy support groups. “I am particularly pained when I see clergy burning out because they continually give to others while receiving so little… Conversely, I hold a vision of clergy in solid peer support groups providing a strong network that under girds their lives and ministry.”
 He bases the need for a support group off of his own experience and off of a psychological theory called oscillation. The theory was first developed by Bruce Reed of the Grubb institute in London. The theory states that all of us need to oscillate between two states of intra-dependence and extra-dependence. Intradependence is the state of “self-sufficient, self-contained human being,” this is depending on what is inside of oneself for strength to go out into the world. Whereas Extradependence is the state in which I depend upon a source outside of me for strength to engage the world. “From time to time we need to move into a state of extradependence to gain distance from and perspective on our intradependent world and to see the madness and folly of our lives in that state… All of us need to oscillate like the child between states of intradependence and extradependence and to be healed in the process.”
 From Oswald’s experience, good support groups should offer such things as: protection during times of brokenness and vulnerability, confrontation, authenticity, perspective, and support through life’s transitions.

Cloud and Townsend in their book, How People Grow, say, “When people find out others struggle too, wonderful things happen. First, they feel less guilty, ashamed, and afraid something is wrong with them. Second, they obtain a more accurate view of the standard they are trying to live up to… and third, they gain hope and problem solving skills.”
 This is what takes place in a supportive, vulnerable Christian therapy group. Cloud and Townsend explain that for growth to occur in someone’s life they must experience grace and forgiveness, through situations where people are open and honest with each other. “Virtually every emotional and psychological problem, from addictions to depression, has alienation or emotional isolation at its core or close to it. Recovery from these problems always involves helping people to get more connected to each other at deeper and healthier levels than they are.”

In an article entitled “Restoring Your Soul,” Gordon and Gail MacDonald give insights into the steps a pastor must take in order to heal their “broken world.” One of their six steps is to “receive forgiveness and grace from God and those around you,” and a second step is to “confess your sins to one another.”
 These are two steps that can and should happen in a good support group when genuine community is experienced. “In community, we can become open and transparent and not keep secrets, because those people will hear our confession of sin and weakness with grace. Once it’s out and the sin is named, the consequences become severely diminished, because they’ve been washed first in the grace of Christ and then in the grace of the community.”
 So confession and grace are two important ingredients of a healing support group.

Browning did a study in 1981 focusing on burnout among pastors. He found that “pastors who utilize a social-professional system (e.g., amount of time spent each week sharing with other ministers) reported less burnout on all four measures of burnout” studied.
 Archibald Hart says, “Burnout comes when you don’t have adequate support- when you don’t have someone with who to talk and share your burdens… So it’s absolutely essential to build an adequate support system, preferably with peers to whom you can turn to share your heart and, in bearing one another’s burdens, to find the healing Christ can bring.”
  In his book, Pastoral Stress, Anthony Pappas suggests that stress for pastors can be alleviated through developing a support system of friends, colleagues, and/or relatives with whom the pastor can share his/her struggles.

Byers, McLaughlin, and Casto of Ohio State University’s commission on Inter-professional Education and Practice have noted five “A’s” that are significant criteria for therapy or any form of healthcare for professional leaders. First of all, the group or therapy should be available. Second, it needs to be accessible. Third, it should be affordable. Fourth, it must be accountable, meaning that the resource must fulfill their promise to deliver services. And fifth, the care provided should be affable, meaning that there needs to be a “desirable climate of mutual trust.” 
 Since pastors are professional leaders, these five factors should all be part of a healing support group for pastors.

However, many pastors do not attend such support groups. Gary Harbaugh did a survey of professional leaders who are caregivers. He found that there are a number of reasons why professional leaders do not attend such groups including: time limitations, not feeling the need for such a group, the need to maintain the appearance of everything going well, and the most common reason reported being, “fear or distrust of sharing at a more personal level.”

Michael Todd Wilson and Brad Hoffmann in their workbook, Preventing Ministry Failure, help ministers become aware of the common pitfalls in ministry and learn to prevent burnout by avoiding these pitfalls. This is done through education and personal reflection on seven foundational areas for ministers. The authors’ preference is that the workbook is used in a small group of ministers, going through the workbook together, because they found that inadequate intimacy is the biggest factor for ministry burnout and failure. “The factor causing more downfalls than anything in Christian ministry is our isolation from genuine relationship with others.”
 Therefore, the questions in this book, designed to help facilitate discussion among ministers are helpful for formulating key discussions in an online forum of ministers.
 

Several key issues arise for this project from the above research. One issue is that healthy marriages are essential to the pastor’s well being and sustenance in ministry. Another issue is that marital intensives, education seminars, and enrichment conferences all create a “halo effect” at the end of the program that is hard to maintain over time. Follow-up is needed to maintain high marital satisfaction ratings. The need for pastor support groups is seen and the wide array of research that suggests that such support groups are effective at positively addressing the pastor’s emotional needs. It was also learned that key elements are necessary to make these support groups successful.  

Chapter Four

Process and Methodology

The researcher set out to answer the following research question: Will the use of a web-based forum maintain the treatment outcomes experienced as a result of treatment in Marble Retreat’s counseling program? This chapter gives a detailed look at the method followed in order to answer this research question.

First, with the assistance of the Clinical director at Marble Retreat, the researcher set up a web-based forum, accessible only to Marble Retreat alumni, created for the purpose of live discussion and reconnection. She assigned anonymous names to each participant in the forum to keep the forum as confidential as possible for the clergy involved. The researcher chose open-ended questions to begin the discussion.  Some examples of these questions posted on the forum are:  What have you done to implement what you learned at Marble? What do you find most challenging about being in ministry? Discuss or give your opinion on the new popular book, “The Shack.” (For further sample questions added to the forum see Appendix A.) The forum began with questions like these, but then participants added their own “topics” for discussion and posted them on the discussion board on their own.

Although all alumni were welcomed onto the online forum discussion, only new clients of Marble Retreat’s program were invited to join the research project. So, both research participants and alumni in general were inter-mingling on the forum. New clients of Marble Retreat’s counseling program were given the opportunity to volunteer for the research project prior to attending therapy if they were married, at least one spouse was clergy, and they had access to an internet connection. If the client met the above criteria, the office administrator at Marble Retreat would ask the client if they wanted to participate in the research project.
 If clients agreed to participate in the research they were given a disclosure statement explaining the agreements of participation, and stating that they would participate in the online forum discussion a minimum of six times following their stay at Marble Retreat. They were asked to sign and return this disclosure statement.
  Nine couples, or eighteen individual participants (n=18), initially agreed to participate in the project. 

Twice, an advertisement for the online alumni forum was placed in Marble Retreat’s newsletter, which goes out to supporters, friends, and alumni of Marble retreat, explaining the initiation of the Forum on the website. The Forum was placed directly on Marble Retreat’s website, but was accessible by password approval only. When clicking on a link labeled “alumni forums,” the alumnus would be directed to a registration page where he or she would be asked to agree with a set of legal terms of use.
 This page made it clear that the clients were not receiving counseling in the online forum discussion, only an online community for support and encouragement. Once the alumnus agreed to these terms and completed the registration, the researcher would receive an email notifying them of the registration. The Clinical Director at Marble would then confirm that this was, in fact, an alumna of the program, and send an email to the researcher and the participant at the same time, approving them to be accepted into the online forum discussion.
 The researcher would then assign the anonymous name and password to the participant and accept them into the Forum discussion.
  
It was originally thought that the researcher would continue posting open-ended questions every two weeks, but after three months of posting a question every two weeks, it became apparent that participants did not answer the questions posted by the researcher, as frequently as they answered posts of other members sharing about experiences in their life. Upon further research of what helps pastors prevent burnout and what works in group therapy, the researcher learned that key ingredients for the discussion needed to be confession and sharing of burdens. So, at that point, the researcher spent time commenting on the posts of other participants, stimulating further discussion in this way and limited adding new questions to the forum to once a month. She also changed her online questions to such questions as, “What do you see as your greatest need at this point in life?” in order to promote more openness and vulnerability. (See appendix K for an example page from the forum discussion).

Meanwhile, the researcher obtained previous research done by Scott Koeneman (2007) on the effectiveness of treatment outcomes at Marble Retreat.  This research was used as a comparison for the stability of treatment outcomes without the online forum intervention. The researcher replicated this previous research by using the same treatment measures: a demographic questionnaire,
 the Outcome Questionnaire 45.2 (OQ45.2),
 the Revised Dyadic Adjustment Scale (RDAS),
 and the short-version Spiritual Well-Being Scale (SWBS)
. As well, the researcher gave the above instruments in the same time frame as the Koeneman research. The researcher calculated the difference in means between the post-test and six-month follow-up scores for each test measure given in the Koeneman study. From this study, the researcher learned that Marble Retreat participants showed significantly reduced emotional distress, improved marital adjustment, and increased spiritual well being at the end of the eight day treatment, and that at the six month follow-up the effects of treatment were sustained in emotional well-being and spiritual well-being but not in marital adjustment. 

For the current project, the first set of instruments, including a demographic questionnaire, was given to participants before receiving treatment at Marble Retreat.  Then, immediately following the eight-day treatment, before participants left Marble Retreat, the OQ-45.2, RDAS, and the SWBS was taken again by each participant and collected. Participants were encouraged to begin participation in the online forum discussion after leaving Marble Retreat and log on at least 6 times before the six month follow-up. Twenty-Four weeks after treatment, participants were mailed a packet with a follow-up letter,
 the OQ-45.2, RDAS, and the SWBS and asked to complete and return these test measures in the provided self-addressed, stamped envelope. 

The researcher collected the test instruments, scored all test instruments and entered the scores into an Excel spreadsheet, showing the pre-test, post-test, and six month follow-up scores for each participant. The researcher then calculated the mean for the post-test scores and the six-month follow-up scores on each of the instruments and calculated the mean difference between these times. She also calculated a paired samples t-test between the post-test scores and the six month follow-up scores to measure whether the change between these times was significant. Finally, to determine the effectiveness of the online forum intervention, the researcher compared the mean difference on all three instruments to the mean difference on all three instruments acquired from the Koeneman (2007) data for the same time period, post-test to six month follow-up. 

Chapter Five

Analysis
This chapter will review and interpret the data that was collected for this project.  Due to the small sample size, there is not sufficient data to make inferential comparisons with the Koeneman data. Therefore, the following analysis will look at descriptive statistics for the sample population as it compares to the descriptive statistics of the Koeneman data. Results will include descriptive data and measures of mean changes from post-test to six month follow-up. Descriptive statistics for the selected measures at pre-test, post-test and six-month follow up are provided in Table 1.
According to the Administration and Scoring Manual for the OQ45.2, a score of 63 or more on the OQ45.2 indicates symptoms of clinical significance.
  The average score for the participants in this sample population coming into the Marble Retreat’s intensive program was 63. This shows that on this measure of emotional wellbeing, this sample population, on average met the criteria for clinically significant emotional distress. At post test, the symptoms of emotional distress dropped on average to a score of 44.83 on the OQ45.2. According to the Administration and Scoring Manual for the OQ45.2, “reliable change is indicated when a client’s score changes by 14 points or more.”
 Therefore as a result of the 8-day intensive program, this sample population experienced a reliable decrease in their symptoms of emotional distress. At the six-month follow-up the average score on the OQ45.2 for participants in this study was 38. Thus, scores on average were not only maintained, but they continued to decrease six months after the intervention. After calculating a paired samples t-test on scores from post-test to six month follow-up, t(5)= .34  this drop is very good, but is not statistically significant, as is to be expected from such a small sample size. (To see participants raw scores on the OQ45.2, see Appendix M).

The Koeneman study of 2007 had relatively similar findings on the OQ45.2 to the current research. Scores on the OQ45.2 also continued to improve at follow-up. In the Koeneman research the mean decrease was 5.32 from the post-test to the six month follow up for the OQ45.2. Compared to the current study’s mean decrease of 6.83, scores moved even further away from emotional distress than what was found in the Koeneman data. Therefore, on the instrument measuring emotional wellbeing, the introduction of the online forum discussion may have helped to improve scores slightly more than the control group. The comparison of mean changes can be seen below in Table 2.

The mean score of Christian psychologists taking the short version of the SWBS in 1993 was 22.10 with a SD of 2.42.
 The sample population in this research had a mean score of 19.33 before treatment, suggesting a slightly lower sense of spiritual well-being than might be expected for this population, but understandable considering the level of pain that clergy bring into the retreat center. After going through the 8-day program, the mean score for this sample population was 22.33, closer to the previous study of Christian psychologists mentioned above. At the six month follow-up the average score on the SWBS did decrease slightly to a mean of 21.5, but stayed within a similar range to the normative sample. This was an average drop of .83 after six months. A paired samples t-test on this difference from post-test to the six month follow-up t(5)= .499 indicated that this drop was not significant. So, the average score on spiritual well-being stayed relatively the same after six months, maintaining the therapeutic gain experienced as a result of attending the Marble Retreat program. (To see participants raw scores on the SWBS, see Appendix N).

On this measure of spiritual well-being, Koeneman (2007) found similar results to the current research, with scores maintained on the SWBS, on average, at the six month follow-up.  In the Koeneman research the mean decrease was 1.11 on the SWBS, which was not a statistically significant decrease in scores either, similar to the current study’s mean decrease of .83, which was better but also not statistically significant.  Therefore, on the instrument measuring spiritual well-being, the introduction of the online forum discussion helped to maintain scores but only slightly better than the control group.

The instrument used to measure marital satisfaction in this project was the RDAS. In the normative sample on the RDAS, non-distressed couples had a mean score of 52.3 with a Standard Deviation of 6.6, while distressed couples had a mean score of 41.6 and a Standard Deviation of 8.2.
 Coming in to the program at Marble Retreat this sample population had a mean score of 43.42, similar to that of the normative sample of distressed couples. At post-test, after participating in the 8-day program the mean score for this sample population increased to 48.92, indicating an average improvement in overall marital satisfaction, similar to the non-distressed couples in the normative sample population. This study limited data to only accept protocols that both spouses returned all instruments. There were six participants, three couples of which both spouses returned their six month follow-up protocols. In this sample population, the mean score dropped to 46.5, this is an average drop of 2.42. Even though the scores dropped slightly, they did not drop to the level they were at when they came in under distress. In fact, 83% of participants showed an overall increase on the RDAS from pre-test to the six month follow-up. After performing a paired samples t-test to measure change from post-test to the six month follow-up t(5)= .142, this drop was not statistically significant. (To see participant’s raw scores on the RDAS, see Appendix O).

In general, the six individuals who returned the RDAS all dropped slightly in their scores from post-test to six month follow-up, with the exception of one who actually improved from post-test to six month follow-up in their marital satisfaction score. This drop is to be expected considering the usual halo effect that is often experienced at the end of an intensive marital intervention. “Gurman and Kniskern suggest that the reason for this experience (halo effect, that is, after participation in marriage enrichment seminars) is that couples spend time together in a loving atmosphere and find support and concern among other couples.”
 All of the individuals, with the exception of one, were still better off at the six month follow-up than when they came in to Marble Retreat originally in distress. The question still remains though, is this increase better than what was found with the control group?

On this measure of marital satisfaction the Koeneman data on the RDAS, was similar to the current study’s findings.  In the Koeneman research the mean at the six month follow-up for the 18 participants who returned instruments in that study was 50.88, as calculated by the researcher from Koeneman’s raw data scores. (This calculation is different than the mean reported by Koeneman for follow-up which was 46.50) Based on the researcher’s calculations, the mean change showed a 1.2 drop in marital satisfaction ratings from post-test to six month follow-up in the Koeneman findings. This is compared to the current study’s mean drop of 2.4 (See comparison of mean changes in Table 2), suggesting that couples in this sample population reported on average slightly more distress after six months than the control group. 

In the Koeneman study, 55% of participants maintained scores or increased scores on marital satisfaction from post-test to six month follow-up, whereas in the current sample population only 16% of participants reported an increase in marital satisfaction from post-test to the six month follow-up point. Considering overall gain in marital satisfaction, however, in the Koeneman research, 78% of participants reported an overall increase in marital satisfaction from pre-test until the six month follow-up. In the current study, 83% of participants reported an increase in marital satisfaction from pre-test to the six month follow-up.  This may be due to the fact that in the control group, of the 44% who reported less marital satisfaction, their scores dropped an average 5.38, whereas in the current sample population of those who reported less marital satisfaction the average drop in scores was only 3.4. So, although both studies showed a drop in marital satisfaction on average the drop in scores wasn’t as large in the current study. 

Therefore on the instrument measuring marital satisfaction the introduction of the online forum discussion did not help to maintain scores from post-test to six month follow-up to a greater extent than the control group. Yet, the online forum discussion may have helped slightly more participants maintain the gain that they had experienced from pre-test to post-test because although their scores dropped from the post-test period of time, they didn’t drop as far as the control group, leaving a slightly greater percentage of participants having overall increase in marital satisfaction from the point when they came in to the retreat center to the six month follow-up.

In summary, the introduction of the online forum discussion after leaving Marble Retreat’s intensive counseling program may have helped these six participants experience slightly less emotional distress, while maintaining spiritual wellbeing to a slight degree more than the control group. The online forum discussion did not help to maintain marital adjustment ratings from post-test to the six month follow-up to a greater degree than the control group, but it may have helped slightly more participants experience overall gain in marital satisfaction from pre-test to the six month follow-up.

	Table 1
Descriptive Statistics for participants


Dependent Measures

Pre-test Scores

Mean   N   SD
Post-test scores

Mean     N  SD
Six-month scores

Mean     N    SD
OQ45.2

63        6   15.61

44.83      6  7.05

 38         6   14.30

RDAS

43.42   6   2.01       

48.92     6   3.44

46.5       6   4.02

SWBS

19.33    6   3.44       

22.33     6   1.21

21.5      6   2.07



	Note. OQ4.2 = Outcome Questionnaire. RDAS = Revised Dyadic Adjustment Scale. SWB = Spiritual Well=Being Scale


	Table 2       

Comparison of Changes in Means
Changes in Koeneman 2007 Data as it compares to current study












Current Study’s
            N     Mean       Std. Dev       Mean Difference
Mean Difference   

OQ45.2t1
67    77.39        11.17



  

OQ45.2t2
67    70.67        8.95

  6.72
  


18.17

OQ45.2t3
17    65.35        10.91

  5.32

  

6.83

SWBt1

63    17.81        3.75



SWBt2

65    19.72        4.39

 -1.91
  


-3.00
SWBt3

18    18.61        3.88

  1.11



.83

RDASt1
18    47.94        7.12

  

 

RDASt2
18    52.11        5.90

 -4.17



-5.50

RDASt3
18    50.88*        4.87

  1.22



 2.42



Note. *Researcher calculated from raw data, different than Koeneman’s published, 46.50 and SD of 14.95.



Chapter Six

Evaluation

Reflections on the Research Methodology

This chapter is going to evaluate the overall effectiveness of the project and review the strengths and weaknesses of the methodology used by the researcher so that others who may wish to repeat this research in a similar manner can allow these strengths and weaknesses to inform them along the way. The unexpected positive and negative impacts the project had on the ministry will also be discussed.

Overall, based solely on the data seen here, the implementation of the online forum discussion does not appear to have been effective at addressing Marble Retreat’s issue of a reported drop in marital satisfaction six months after therapy, at least for the six participants in this study. From the outside observation of the forum interaction, however, it looks to be meeting a need for the alumni. The clinical director at Marble Retreat agrees that there have been so many positive benefits to the addition of the online forum to their program that Marble wants to continue the use of the forum beyond the extent of this research. The following paragraphs will address some of these positive impacts and possible improvements to the forum which would increase its effectiveness. 

One of the problems in this research is the very small sample size and the high attrition rate. What this meant for the RDAS, marital adjustment measure specifically is that of the 8 participants who sent back their surveys, six of them were married to someone else who turned in their survey. This weights the overall score since they are likely to have similar marital satisfaction scores. It also means that the overall score is just not very accurate and could give inconclusive results.  With such a small sample size, it is very likely that this data is representative of a biased sample. But what is not known is if those who did respond to the six month follow-up inquiry were couples who were doing well and wanted to report to Marble or couples who were not doing well and wanted to touch base with Marble Retreat in some way to let them know. The researcher won’t ever really know the answers to these questions, but it must be noted that the data gathered may simply be too biased at this point to gather strong conclusive data. So, clearly it would be beneficial to repeat this study with a larger sample size.  

Strengths and Weaknesses of the Project
The first phase of research was to set up the online forum discussion. One of the strengths of how the forum was set up was that it was accessible only to Marble Retreat alumni. The researcher and clinical director at Marble Retreat worked diligently to protect this forum for alumni only. Advertisement for the forum went out in at least two of the ministries newsletters, which created a boost in the forum registrations. What was not anticipated however, was once the forum was put up on the web, many potentially destructive spammers tried to sign up for the forum. In order to keep these intruders off of the forum, username restrictions had to be set in the administration panel of the forum and the site had to be monitored daily to remove registrants who were not associated with Marble Retreat. 

This showed that it is essential to set up a wall of protection between the registrant and immediate access to the forum. What this means is that the researcher must manually accept each participant into the forum after they register, unlike some forums which give direct access to the forum once the participant fills out the required registration form. This adds additional work and time to the researcher’s job, but it also adds necessary protection. This additional step also allowed the participants to remain completely anonymous.

Once the researcher received a registration, she would confirm their status as an alumnus and then change their username to an anonymous biblical character’s name. The participants referred to themselves using this anonymous name on the forum and in this way, confidentiality of all members was protected. The anonymity was definitely one of the strengths of the forum; however, the researcher did not anticipate how time consuming the process of anonymous registration, deletion of intruders, and regular maintenance of the online discussion would be.  

The researcher set out to add a new open-ended question to the forum for discussion every two weeks; however, several months into the opening of the forum it became apparent that the forum worked better when participants simply shared their stories, their struggles, and their requests for prayer. There was more feedback generated on the board discussion that was just open, honest sharing from members of the forum, rather than a generic question for discussion. Therefore, the researcher would recommend that similar forum be structured with this open discussion model.

Another weakness of the format of the forum was that it did not encourage “live” discussions where many members were present discussing a topic at the same time. Instead, the participants would post their stories or concerns and then have to wait several days in some cases until someone happened to log-on and read their post to offer a response. This is one of the primary changes needed for the online forum discussion, there needs to be periodic live chat sessions for members of the forum to chat at a set time.

If one was going to replicate the online forum and incorporate “live” chat sessions or further directed discussions online, the researcher would recommend that there are deliberate questions on marital satisfaction posted on the forum alongside questions for the individual issues pastors face. An observation made was that the majority of the discussion was on individual issues with some discussion of marital crises, but little discussion about sustaining marital change learned while at Marble Retreat. This more direct discussion on marriage issues may be more likely to address the drop in marital growth experienced months after leaving the retreat center.

One downside of the online forum discussion is the fact that the researcher is trying to impact marital adjustment through an “individual” activity, staring at the computer. This may have contributed to the results, however, it seems as though spouses could both be involved in the change process at separate computers if they were engaged in a dialogue about marriage with other couples, which in turn, might spur on more discussion at home. 

The selection process for determining who would be eligible to participate in the research incorporated sound methodology, in the researcher’s opinion. New clients of Marble Retreat’s counseling program were given the opportunity to volunteer for the research project prior to attending therapy if they were married, at least one spouse was clergy, and they had access to an internet connection. This eligibility was assessed by the business administrator at Marble Retreat over the phone. If clients agreed to participate in the research they were sent a disclosure statement explaining the agreements of participation, stating that they would participate in the online forum discussion a minimum of six times following their stay at Marble Retreat. This process worked well. 

Nonetheless, what was not anticipated was the number of clients who would not meet the minimum requirements for participation in the study, by logging on at least six times during the six month follow-up period and return the follow-up assessments. This made for a very high attrition rate in subjects. The fact that the alumni did not take advantage of this follow-up tool to the extent that the researcher expected is still puzzling to her. Upon further reflection, however, it could be that the online forum is not the best medium for follow-up since sometimes the issues that bring many of the alumni to Marble Retreat in the first place, are issues involving computer use. Perhaps the computer is now a threatening, unsafe venue for finding connections. Otherwise, the question still remains, why did the clergy not take advantage of a free tool placed in their hands to help meet the isolation struggles so many of them face?

Perhaps the problem is really with time. Many pastors feel overburdened with too much to do as it is, and maybe the tool wasn’t convenient enough for them. Or maybe this same experiment could be conducted five years from now and be very effective because the generation targeted in this study isn’t involved in computer chatting to the extent that the generation behind them is finding connection through online chatting. 

It was also not anticipated that the low number in attendance in each therapy group would drag out the time frame for research and would keep the number of participants in the early days of the forum very low. The forum discussion was more dynamic and fruitful, as the number of participants grew. At first, a large time commitment was needed for the researcher and other forum administrators to carry the discussion and response in the forum because of the low numbers of participants, unlike the later discussion on the forum when there were more than forty participants interacting with each other.  
In the researcher’s opinion it was sound methodology to repeat the previous research done by Scott Koeneman (2007) on the effectiveness of treatment at Marble Retreat. This provided a good comparison study for the stability of treatment outcomes without the forum intervention. It also provided valid and reliable research protocols already used in the previous research that gathered the kind of data the researcher wanted to obtain. 

On the other hand, some points that did not work out well were the time frame constraints and the possibility that the instrument that tracked marriage satisfaction was not as detailed or thorough as the researcher would have liked. Because the researcher wanted to replicate the research time line as closely as possible to the Koeneman study the research had to have a six month follow-up period. But Koeneman had more time to complete the research and therefore did not have such a short period of time to gather a statistically reliable number of participants. The time allotted for gathering enough participants was really not long enough. A researcher wishing to repeat this study should allow nine months, minimum, just to gather research participants and then anticipate the additional six months post therapy for each participant to complete the follow-up instruments. In addition, if the researcher had not wanted to stick so closely to the research done by Koeneman, she would have chosen an additional instrument that measured marital satisfaction with more detail.

Another consideration for future researchers would be to offer an incentive for completing and returning the follow-up instruments. It wasn’t until the initial period for gathering participants was over that the researcher realized the necessity for getting the follow-up protocols back from every participant. At this point she had wished that she had offered an incentive for returning the protocols. Even a gift as simple as a small Starbuck’s gift card may have ushered more participation and on a more timely manner. The researcher also recommends rewarding participants with a small incentive for interaction in the forum the minimum number of times.

It was required that the participants agree to logging on to the forum a minimum of six times over the six month period following their stay at Marble Retreat. However, a better evaluation of whether the participants actually logged-on to participate in the forum the minimum number of times is needed. In this forum, the researcher could keep track of the number of posts made by each participant, but there was no way to determine if they logged on and simply read posts but didn’t respond or enter into the dialogue. The recommendation for future researchers would be to require a minimum of six posts to the forum, not just log-ins from each participant so that a clearer tracking system is available to the researcher as well as clearer evidence that the forum was taken in at a level that could impact the well-being of the participant.

Upon reflection of the current online forum, perhaps anonymity is not as important to the clergy as intimacy. One suggestion the researcher would make for improvement to the online forum discussion would be to try to add separate forum discussion sections for each cohort that leaves Marble Retreat. This would all be done on the same web-site page, but each group would have their own discussion forum going, where they would know all of the members of their therapy group were online with them. This would keep the intimacy of the group that was established at Marble intact. Perhaps this would be a more effective follow-up tool.

Unexpected Positive and Negative Impacts

An unexpected positive impact that the forum created was regular contact between Marble and the alumni. There were several email exchanges and mailings that needed to take place in order to get alumni registered on the forum and follow-up with the protocols. Each of these exchanges gave a unique opportunity for the director at Marble Retreat or the researcher to touch base with the client after leaving the brief intensive therapy program. This in and of itself allowed brief opportunities for the alumni to give feedback on how they were doing and be re-connected with the program. 

Another positive connecting point is the day that the alumni leave the program. This day is usually a bitter-sweet one as alumni head for home, but grieve the loss of the close knit community they have gained as well as prepare to implement at home what they’ve learned with concern about whether they will be able to. The Forum was a great offering to have on this last day. A tool which may allow them to stay connected with their community and keep them accountable to the growth experienced during the time at Marble Retreat. 

Another unexpected positive impact to the ministry was that the researcher and the staff at Marble learned through the online discussion the kinds of things pastors were doing to sustain change after returning home from Marble Retreat. There were several good suggestions given by participants on how they were taking care of themselves in order to maintain the growth experienced during the brief intensive counseling program. This gave new resources and possible suggestions to give to other clients as they are leaving the program. For example, one gentleman shared on the forum an online resource that he had found to help in his ongoing care. This also aided in the researcher’s learning about what pastors need on a regular basis to sustain a healthy ministry. 

The Forum also provides a backdrop for modifying Marble Retreat’s services as the staff monitors the topics and ideas of its alumni. These topics can lead to positive change in the future services offered by Marble Retreat.

Another unforeseen benefit to the ministry was when two members of the forum discussion realized that they were living in the same geographical location. This meant that the online Forum was suddenly a networking site, where graduates of the Marble Retreat program could connect with other alumni living close to them if they wanted. The connection between these two pastors would not have happened had it not been for the Forum.  

A potentially negative impact to the ministry context was the time commitment required on behalf of the clinical director of Marble Retreat to help in monitoring the use of the online forum discussion and in assisting with administration and collection of the test instruments. 

From the researcher’s perspective, the overall research methodology worked well.  Allowing for the concerns expressed above, others should be able to duplicate the research in similar contexts with success.

Chapter Seven 

Looking bACK AND lOOKING fORWARD

The researcher has now reviewed the lessons learned from the project and the Doctor of Ministry program in general.  This chapter will review how the lessons learned have grown the researcher and how the lessons learned open up new possibilities for further research.

Personal Growth of the Researcher

As a result of the D. Min. program in general, the researcher grew in many ways as a therapist and a minister to ministers. For example, she learned practical tools for assessment and intervention in a pastor’s life. She is better able to identify the major issues pastors face and better understands the etiology of these issues. Sadly, common themes run through each of their stories: affairs, pornography, and sexual sin, betrayal by the church, overwork, isolation and loneliness. The researcher also grew as a therapist in her ability to leave the responsibility for change in the client’s hands, and now feels as though she has a framework for skillfully building the client’s motivation and commitment to change.

It has been emotionally draining stepping into this field of pastor-care. It has challenged the researcher’s “rose colored glasses” view of humanity. It has, however, been very rewarding at the same time to know that through therapy and the online forum discussion, she can provide a safe place for these burned out families to come and be honest about what is going on in their lives while receiving the grace and encouragement their thirsty souls need. 

The program has also enhanced the joy the researcher finds in serving in pastor-care ministry. For example, during her applied ministry experience, no matter how simple the task, she loved knowing she was serving a pastor in some way. She felt like she was bringing glory to God and having Kingdom impact, not just in counseling with pastors, but also serving in various support roles. This all helped to affirm her gifts and strengths when reviewing her calling at various points throughout the program.

The researcher was challenged in valuing the importance of self-care. Not only was she learning about the significance of self care for pastors, but she was also learning to value self care in her own life in order to balance the demands of school, work, and ministry. Included in this balance was the importance of playing, recreating, and having a hobby. She discovered that she had to “practice what she preaches.” In doing so, she realized that she needed to practice self-care in order to be a genuine servant to pastors. The pastors she cared for wanted to know that she understood how hard it is to make self-care a priority, and yet how necessary. 
She has also grown in understanding the value of adding group therapy to individual therapy and in general, treating the pastor from a holistic approach. She was challenged to wrestle with the healing aspects of group therapy where she learned that the community of the group can provide support, encouragement, grace, and truth to a hurting soul, and at times even act as a surrogate family. This brings healing to the loneliness often felt by pastors so deeply. The group experience also provides opportunity to challenge behavior as it plays out in the room, as well as experience the healing power of confession. The researcher found that this group model suites her well. Within this model she feels natural and her strengths as a therapist are highlighted.
Furthermore, the D. Min. program has provided an excellent theological foundation for the researcher’s current and future counseling ministry. Specifically, she grew in her passion and vision for helping a pastor’s marriage and family, while being reminded of the value of marriage and family as seen in scripture.
Theologically, the researcher has been challenged to be a better Christian therapist and integrating Biblical truth into her counseling ministry. It has given her a theological basis for the value of the counseling process. Christians have been called to love hurting people and carry their burdens because all people are loved by God and created by God in His image. It reminded her to see her clients, even the most difficult ones, as made in the image of God, loved and forgiven by Him.

On a similar note, the D. Min. program has helped the researcher to grow spiritually. First, she was challenged to live out more of the spiritual disciplines on a regular basis. In addition, many seminars exhorted her to ground her ministry in a close relationship with God. Then, throughout the program, the researcher was reminded that she doesn’t have to be more theological, more spiritual, or more intelligent than the pastor. She just needs to be a vessel of God’s love and grace. She needed to trust God to show up. Coming to the end of herself many times throughout the program, made her realize her utter dependence on God.

The D. Min program has also influenced the researcher’s awareness of who she was as a leader. She tends to be confident as a leader until she is faced with conflict, which is inevitable in a leadership position. Since being in the program, she has recognized that her usual approach to conflict is to avoid it whenever possible. The program has helped her to approach conflict proactively with positive solutions. Although still out of her comfort zone, since being in the program, she has made attempts to address conflict in her ministry with possible steps for resolution. These attempts have helped to build the researcher’s confidence as a leader.

The program also built the researcher’s confidence to step out and allow God to use her in roles she had never envisioned herself fulfilling, such as planning, organizing, writing, and leading marriage enrichment conferences and soul care conferences for pastors. This has led to many more opportunities which have brought affirmation and encouragement of God given gifts and strengths. The extra training and experience that the researcher gained has drastically impacted her readiness for a multi-faceted pastor care ministry.
The researcher has grown through the sacrifices that have gone into the D. Min. degree in general and the D. Min. project in particular. At one point she wrestled with the question of whether it was worth all that was sacrificed. However, the sacrifices produced perseverance, patience, and discipline. In particular, at one point in the project, she realized that some aspects of the project were out of her control, and things were not unraveling according to her original plan. This pushed back her timeline for completing the project, and more sacrifices were made. At this point, the temptation to give-up was intense, but the reality of how far she had come was even greater. There were also health struggles along the way that challenged perseverance. Through all of this, the researcher had to rely on God’s strength, wisdom, and grace to continue the project, another act of surrendered dependence upon God. In addition, she had to let go of the ideals she had for the project to be more than it was.

Through the project, the researcher wrestled with her limited abilities and feelings of insufficiency that would arise when she hit obstacles that she did not know how to manage. She had to humbly ask for help, and depend on God and others for support. The researcher grew in welcoming help from others and from the Holy Spirit.
Through the online forum discussion, the researcher has been impacted emotionally by the needs of pastors. She feels more passionate about intervening and caring for hurting pastors after hearing the stories shared online. It has also added insight into the daily issues the pastor and their family face. As a result, she has grown in compassion.

She found so much joy in imagining the impact this online community could have on the ongoing growth and support of these pastors. She saw the impact the two weeks at Marble Retreat had on their lives and she wanted it to continue. As the forum began, she was in uncharted territory, but she learned how to navigate the website and run the registration process. Then, the discussions started to unfold and one of the first pastors to log on shared about his recent dismissal from his ministry. It was a cry for support and grace. It was happening, the people were finding community like they experienced on the mountain top at Marble, Colorado. This brought the researcher’s heart such joy and excitement. God was using the online forum discussion. 

The researcher found herself being drawn to want to do more to follow-up with the pastors who had gone through the Marble program once she read their stories online. She found herself wanting to meet the need for a safe place for ministers and their wives to share and be open, honest and vulnerable with their struggles in ways other than just the online community. From this, an ongoing desire to lead booster groups as a form of follow-up was re-ignited as another passion for the researcher to pursue. 


Possibilities for Further Research

This is not the end of the road for the much needed research regarding follow-up care for brief intensive therapy programs. It is evident that brief intensive programs are effective models for pastors, but this field needs to find follow-up programs that will sustain change. Therefore, the researcher has some suggestions for possible further research in this area. 

First of all, the researcher would propose another similar study be done, but change the format of the forum to include regular “live chat sessions,” where the researcher conducts live discussions with the participants, addressing live concerns and receiving input from many participants at one time. The researcher believes this might get more participation. It may address the needs of the participants more closely, and have a closer feel to the experience of the eight day stay at Marble Retreat. At one point throughout the course of the forum, the researcher asked participants what would make the forum better suit their needs. This was one of the suggestions given.  

Further research is also needed to determine what factors would impact marital satisfaction after leaving these intensive counseling programs. This study did not factor in other possible positive factors that could influence the clergy couple after their stay at Marble such as: weekly church attendance, participation in a support group, ongoing private counseling, and medications taken since leaving the program. It would be interesting to do a similar study but following couples who continue with other forms of follow-up intervention to determine what types of follow-up intervention do impact long term marital satisfaction, if any.  For example, another form of follow-up that some brief intensive programs have chosen is to do regular phone follow-up. It would be intriguing to know if follow-up phone support is more effective than the online forum discussion.
Perhaps a follow-up that specifically targets marital issues such as marriage counseling, reading a marriage book, attending a marriage education seminar, marriage mentoring, or a marriage enrichment weekend, would be a more effective follow up to these intensive pastor care centers. It would be interesting to do the six month follow-up assessment on couples if each of them were given specific instructions to participate in an above mentioned marriage enrichment activity over the course of the six months immediately following the brief intensive therapy. Then measure whether treatment gains were sustained for those who followed up with the marriage specific form of support. 

Furthermore, Christensen and Heavey in their study of marriage interventions, suggested that “booster sessions” may be good forms of follow-up for these marriage intensive programs as a means of maintaining treatment gains over a long period of time.
 Future research is needed on the impact of such booster groups on sustaining treatment gains. 

It would also be beneficial to do the same study with a more in depth marital inventory, targeting major marital issues, seeing whether there are certain marital issues that do have resiliency, whereas other issues may not be as beneficially treated by the intensive model. For example, an inventory that did a more thorough investigation of the couple’s communication, conflict resolution skills, sexual intimacy, satisfaction in parenting, and companionship, may reveal whether specific issues improve and remain improved after follow-up, whereas others that contribute to overall marital satisfaction benefit less from intensive models over a long period of time. This would also reveal which areas of marital intimacy need to be targeted in follow-up care. 

Additional research is also needed in understanding what the beneficial and transformative aspects of intensive counseling for pastors are, in order to understand what the effective elements are that need to be sustained when the pastor and spouse return to the demands of ministry.

Much research is still needed when it comes to treating the psychological, emotional and spiritual needs of pastors. However, the literature makes it clear that marital relationships are a particularly vulnerable area for pastors. So, further research is still needed to find effective strategies for treating the marital relationships of clergy and their spouses.

For those who are caring for the needs of pastors and missionaries this study has confirmed the findings of the previous research, Marble Retreat’s brief intensive program is effective at improving the emotional, spiritual, and marital distress of clergy. Yet, the gains experienced in marital satisfaction are difficult to maintain and therefore follow-up is needed to help maintain these gains. The online forum discussion in its infancy lays the groundwork for a possible follow-up intervention, but improvements to the current model are needed. A pastor care center can learn from the shortcomings of the current research to build an online forum discussion which is more effective at addressing the needs of those in ministry and sustaining the change experienced as a result of these effective programs.

aPPENDIX a:

SAMPLE QUESTIONS ADDED TO THE fORUM

Sample Questions added to Marble Retreat Forum

Date



Question

July 28, 2008
What have you done to implement what you learned 

at Marble?

August 10, 2008

Tell us about your experience at Marble Retreat.

August 25, 2008

What is the most important thing you do to prevent high   

levels of exhaustion and/or burnout in your ministry? 

This question came from a modification of a question in the Meek et al. study (2003)- as reported in McMinn, et all study p. 570.

September 8, 2008
What do you find most challenging about being in ministry? (Inspired from Preventing Ministry Failure)

September 22, 2008
What would be necessary to improve the job of those in ministry? Whether pastor, associate minister, missionary? (Inspired by Will Evers and Weldo Tomic’s study of Dutch Reformed Pastors)

October 17, 2008
Discussion/opinion on the new popular book, “the Shack” The idea here, is to see the popularity of a question which simply asks for participants to give their opinion of a topic.

November 03, 2008
What do you see as your greatest need at this point in your life? Or what do you need most right now? 

November 19, 2008
What are you reading? I shared some of the books I have been reading and asked for some recommendations for other books that participants are reading which have been encouraging to them.

February 28, 2009
If you could ask your church and/or church leadership for something they could do that would bring more joy and fulfillment to your ministry, what would you ask them? (added by Steve Cappa, PsyD., clinical director)

March 26, 2009 
Do You have people in your life who support you in both normal and crisis times? 

If so, where do you find such supportive relationships?

aPPENDIX b:

dEMOGRAPHIC qUESTIONNAIRE

Demographic Questionnaire

1. Age:___________

       2.  Gender:  Male______

   Female_____

3. Race (check one):     

_____Caucasian

_____Hispanic

_____Asian

_____African American
_____American Indian
                        _____Other (please clarify)______________________________  
4. Current Marital Status (check one):

_____Married

_____Single

_____Divorced

_____Widowed
_____Separated
5. Do you have children? __________ If yes, how many?_______ 

Ages:______________

6.  How long have you been serving in ministry? ____________

7. Do you have convenient access to a computer with internet access? _________

8.  Are you familiar with how to use email? _____________

9. Do you have an email account? ______________

If so, approximately how many times per week do you check your email? ______

10. Using a 5 point Likert Scale (1 = no social support 5=feel supported), describe your social support network: 

____Family

____Spouse

____Colleagues 

____Friend

____Mentor

____Small Group

11. How do you handle stress (please check or expand)? _____________________________________________________________

_____________________________________________________________

_____________________________________________________________


_____Read



_____Exercise


_____Sleep



_____Watch a movie


_____Clean the house


_____Organize


_____Talk to a friend


_____Drink Alcohol 


_____Pray



_____Worry


_____Eat



_____Talk to a Colleague


_____Talk to a family member 

12. Are you currently taking any medications? 



___yes



___no


 If so, what are you taking and what is the dosage? ________________________


_________________________________________________________________


_________________________________________________________________

13. Presenting Issue:____________________________________________________

__________________________________________________________________

__________________________________________________________________

__________________________________________________________________



How long have you been dealing with this issue?_________________



 Intensity of complaint on a scale of 1 to 5, 5 being the highest:______

14. What are you hoping to change while at Marble Retreat? ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

aPPENDIX c:

oUTCOME QUESTIONNAIRE (OQ45.2)

[image: image1.png]Administration and Scoring Manual: 0Q-45.2

Outcome Questionnaire (OQT™™-45.2)

Instructions: Looking back over the last week, including today, / Name:

heip us understand how you have been feeling. Read each item
carefully and mark the box under the category which best describes

your current situation. For this questionnaire, work is defined as Sex :
employment, school, housework. volunteer work, and so forth. 1D# MO FO
Please do not make any marks in the shaded areas.
M ast
[SCSSIOH #_________ Da[e—/—[—— J Never  Rarcly Sometimes Frequently 'A\::,l;i SD IR SR
1. | get along well with others. a. g, Q. a. a.
2. | tire quickly. O« O a. G, a.
3. { feel no interest in things. a. a: 0. Q. G.
4. [ feel suressed at work/school 4. = 0. [ 0.
3. Iblame myseif for things. Q. a. a. [m a.
6. 1| feel tritated e a. a. 0, 0.
7. 1 fect unhappy in my marriage/significant relationship. G a. g. 0, (N
8. ihave thoughts of ending my life O 0. 0. [ a. T
9. [fect weak. 0o G a: 0. O,
10. 1feel fearful O a. D: 0, .
11. After heavy drinking, [ need a drink the sext moming to get [ 0. ad. 0, a.
going. (If vou do not drink, mark “never™)
12. | find my work/school satisfving. a. a, a: a. 0.
13. lam ahappy person. 0. O, 0. . O
14. [ work/study too much. 0. 0. 0. 4, 0.
15, [ feel worthless. a. c. a. C, cC.
16. [ am concerned about family troubles = C . i 3.
17. Phave an unfulfilling sex life. C. c Z. Zs Z.
18. [ fect fonely 0. c. c:. Cs =y
i9. { have frequent arguments. O, C d. C, i
20. | feet loved and wanted. a. [ 2. c. o,
21. lenjoy my spare time, o. a; a. c. O
22. | have difficulty concentrating a. [ a. G a. .
23. 1 feel hopeless about the fugure. O, (= a. g, 0. 2 o
24, 1like myself. a. a, a: 0. O T
25. Disturbing thoughts come into my mind that | cannot get rid of. 3. 4. 0. a, a. IR
26. | feel annoved by people who cnticize my drinking (or drug use).....o..... a, a. 0. a. a. [:]
(If not applicable. mark “never™)
27. | have an upset siomach. 4. a. a. a,; a.
28. I am not working/studving as well as [ used t0...vnvccemrcrresevcenrieen Ll 0 a. 3. G a.
29. My heart pounds 100 much. 0. Q. 0. (i a.
30. [have wouble gering along with friends and close acquaintances........ O 0. 4. 0. 4.
31 | am satisfied with my life. a. G, 0 c. O
32. 1 have trouble at work/school because of drinking or drug usé.... O 0 . 0. a, a.
{1f not applicable, mark “pever”)
33. [ feed that something bad is going to happen. Q. a. a. a, a.
34. [have sore muscle: 0. a. a. a, 4.
35. I feel afraid of open spaces, of driving, or being on buses. O, O a. (S a.
subwayvs, and so forth.
36. 1 feel pervous 0. a. [ g, a.
37. 1leel my love relationships are full and complete. g. 4, O. 0. [
38. 1 fecl that | am not doing well at Work/school oo Q. (e Q. 0 4.
39. { bave 100 many disagrecmtents at work/school. . . a. a. a.
10. | feel something is wrong with my mind. Q. Q. d. 0, . E
41. | have wouble [ailing asieep or staving asleep. 0. a. a. n a. -
42, Ifeciblue. i a, 0. a. 0 d. .
43 [ am sausfied with myv relauonships with others. 0. 0, a. 0. O, DC]
44, 1 feei angry enough at work/school to do something | might regret....... O a. G- a. a.
43, T have headaches. O, a. 0: a: .
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aPPENDIX d:

rEVISED DYADIC ADJUSTMENT SCALE

Busby, Christensen, Crane & Larson (1995)
Most persons have disagreements in their relationship.  Please indicate below the approximate extent of agreement or disagreement between you and your partner for each item on the following list.







             Almost
Occa-
  Fre-
 Almost






Always      always
sionally
  quently
 always
  Always







agree        agree
disagree 
  disagree
 disagree
 disagree




           
1. Religious matters


 ___
  ___
  ___
  ___
  ___
  ___

2. Demonstrations of affection
___
  ___
  ___
  ___
  ___
  ___

3. Making major decisions

___
  ___
  ___
  ___
  ___
  ___

4. Sex relations


___
  ___
  ___
  ___
  ___
  ___

5. Conventionality 






             (correct or proper behavior)
___
  ___
  ___
  ___
  ___
  ___

6. Career decisions


___
  ___
  ___
  ___
  ___
  ___







             Most
More
  
 






All the       of the
often
  Occa-
 
  







time          time
than not 
 sionally
 Rarely
 Never

7. How often do you discuss or  
                                                                        have ever considered divorce,                                                                     separation, or terminating                                                                                   your relationship?


___
  ___
  ___
  ___
  ___
  ___

8. How often do you and your                                                                              partner quarrel?


___
  ___
  ___
  ___
  ___
  ___

9. Do you ever regret that you                                                                            married or lived together?

___
  ___
  ___
  ___
  ___
  ___

10. How often do you and your                                                                                 mate “get on each other’s                                                                             nerves?”



___
  ___
  ___
  ___
  ___
  ___









    Every 
        Almost
Occa-
 
  







     day
        every day       sionally
  Rarely
 Never

11. Do you and your mate engage                                                                           in outside interests together?
    ____      ____
____
 ____
 ____

How often would you say the following events occur between you and your mate?









            Less than  Once
  Once or
 






                once a
 or twice
  twice a
 Once a
  More







Never      month
a month 
 week
 day
 often

12. Have a stimulating         





            exchange of ideas


___
___
  ___
  ___
  ___
  ___

13. Work together on                                                                                                      a project



___
___
  ___
  ___
  ___
  ___

14. Calmly discuss                                                                                              something



___
___
  ___
  ___
  ___
  ___

Appendix E:

Spiritual well-being Scale—short version

Spiritual Well-Being Scale- Short Version

For each of the following statements circle the choice that best indicates the extent of your agreement or disagreement as it describes your personal experience:

SA = Strongly Agree

A = Agree

MD = Moderately Disagree

MA = Moderately Agree
D = Disagree

SD = Strongly Disagree

1.
I feel very fulfilled and satisfied with life...................................SA   MA   A   D 


.....................................................................................................MD SD     
2.
I don’t enjoy much about life......................................................SA   MA   A   D    

.....................................................................................................MD SD     
3.
I don’t have a personally satisfying relationship with God.........SA   MA   A   D    


.....................................................................................................MD SD
4.
My relationship with God contributes to my sense of

well-being....................................................................................SA   MA   A   D

.....................................................................................................MD SD
Appendix F:

initial verbal consent for participation

Instructions For

Initial Phone Contact/Consent

The following is to be read to all possible research participants of Marble Retreat:

“Marble Retreat is participating in a voluntary research project designed to assess the effectiveness of our unique services for clergy, including the recent implementation of a web-based discussion group, available exclusively to our alums.  Conducted by a doctoral student at Lincoln Christian Seminary, we would like to ask you if you might be willing to participate in this study as your involvement will ultimately help Marble Retreat better understand the spiritual, emotional and psychological needs that might be present in those we serve.

Your fully anonymous participation would involve the filling out of four brief questionnaires upon your arrival, then answering three of them again just prior to your departure from Marble Retreat, then, most importantly, agreeing to visit our web-based discussion forum for at least 6 times over the following 6 months, then finally, after approximately 6 months from your stay with us, filling out the same initial 3 forms you will have completed just prior to your departure from Marble Retreat.  As a ministry, we are very interested in instituting various forms of follow-up care and the web-based discussion group is the one that is in focus at this time.

If you are willing, we will have the questionnaire packet awaiting your arrival to the campus.  Also, if you have any further questions, I’m happy to have Dr. Cappa speak with you directly prior to your arrival.”

Thank you!
Appendix G:

consent form to act as a participant

Consent Form to Act as a Participant
This study is designed to evaluate a web-based follow-up program for the married alumni of Marble Retreat. 

___________________________________

Name




Date


I hereby authorize Kari MacKenzie, M.A. of the D.Min. program at Lincoln Christian Seminary, Lincoln, IL and any research assistants designated by her, to gather information from me on the effectiveness of the Marble Retreat web-based follow-up forum.  My participation will involve:

a.  Responding to one demographic questionnaire.

b.  Responding to three psychological measures, three different times which assess marital adjustment, spiritual well-being, and symptom distress.
c. Participating in the Marble Retreat online forum by logging on to the forum at least six times over a six-month period of time following my stay at Marble Retreat. 

1.
I understand there is minimal psychological risk involved as discussed in the following statements:

a.  I am aware that some people may become offended by the questionnaires  used in this study.

b.  I am aware that I may not choose to answer any questions that I find embarrassing or offensive.

c.  I have been assured that I must feel free to refuse to discuss any matters that cause me discomfort or that I might experience as an unwanted invasion of privacy.

2.
I understand that I may terminate my participation in this study at any time.

3.
I understand that if, after my participation, I experience any undue distress that may have been evoked by my participation in this study, Kari MacKenzie, M.A., or one of her associates will be available for consultation.

4.
The procedures and investigation listed above have been explained to me by Kari MacKenzie, M.A., or one of her associates.

5.
I also understand that confidentiality of research results will be maintained by the researcher, Kari MacKenzie, M.A..  No individual results will be released without my expressed written consent.

6.
I also understand that feedback regarding the overall results of the research will be provided, if desired.  I understand that I will be asked if I am interested in a written summary of the completed research project, prior to my initiating my participation in the project.

                               __________________________________________________  
Signature





Date

appendix H:

Online forum registration page

[image: image2.emf]
Appendix I:

Email from clinical director

RE: Marble Forum

From: "Steve Cappa" <scappa@marbleretreat.org>
View contact details 

To:  XXXXXX@hotmail.com

[image: image3.png]



Hey XXXXX,

Thanks for registering on our Forum site and I/we pray it'll be of benefit and even joy to you!  You'll be contacted shortly by Kari, our web Administrator, who'll issue you a new username and password.

Please do stay in touch so that we know how to more specifically pray for you two!

God's joy, peace and thankfulness,
Steve
appendix J:

email correspondence, acceptance onto forum
From: Kari MacKenzie

To: XXXXXX
Sent: Wednesday, June 17, 2009
Subject: Marble Forum

	XXXXXX,

Welcome to Marble Retreat Forum!

 

I am the primary moderator for the Marble Retreat Forum. Thank you for signing up to join our discussion. I wanted you to know that I changed your user-name to "YYYYY" We are going to use Biblical names to keep all participants actual names anonymous.  You can log on using "YYYYY" from now on and the password that you were originally given.

 

Once you get to the web-site, simply click on "Alumni Forums" Log In. Then, click on the forum titled, "Follow up Care" Once you get to the forum, you can respond to the question posted by clicking on the question to which you would like to respond.  Currently, there is an announcement explaining how the Forum is going to work, so you can click on the "announcement" for further information as well. We look forward to hearing from you on-line. And hope this forum blessing you and adds to your Marble Retreat experience.

 

Please let me know if you have any trouble logging on or if you have any further questions regarding the Forum.  

 


Blessings,

Kari




appendix K:

online forum discussion example page

[image: image4.jpg]g
Swemih o Somasp et oo (R quote) (3 edit) () (@)

Hello All,

The fime at Marble was eye-opening and heart-changing for iy wife and I Until we gof there T
never realized how hurting we were and how little care T had taken of myself and our relationship
over the years.

Now that we are "back in the real world” I am working hard at keeping nty boundaries and frying
o lighten up a bit and not take myself so seriously. I have even picked up an old hobby that has
really added to my joy.

Also, another thing I learned at Marble was how I had let go of iy ovn relationship with God.
Now I am taking time each day for my devotions.

Would love to hear what others are doing to stay healthy after leaving Marble
God bless
Jeremiah

f::k ' (Eprorte) (B8 pm) (T emai)

st 15Des 2 1147 am. oSt Fotonup O (Rquote) (GEedt) @ @

Hello Jeremiah,
T think it is great that you are making some changes now that you are back from Marble. Like yourself, i
learned a lo while I was there and had a very healing experierice. I have to admit that when I first got
home everything came rushing at me and it began to feel like old fimes, just feeling overwhelmed and
anxious.

However, as time has gone on I am finding myself dealing with it a lot better. Just realizing and
accepting (that is the hard one) that there is only so much I can do is helping a lof.

Also T am taking time each week for myself and for my wife and I We once loved biking and we have
picked it up again. We are a little slower than we used fo be but we are having a great finie.
Twill be praying for you. God bless, David






appendix l:

six-month follow-up letter

Xxxx

2/23/09

RE:  Follow-up survey

Dear xxxxx, 


It’s hard to believe that it’s been at least 6 months since your visit and stay with us here at Marble Retreat.  First off, know that we continue to pray for you, that God continues to deepen you both as you walk together with Him.  Secondly, we want to thank you for your agreeing to participate in this crucial outcome study of our website Alumni Discussion Forum.  Whether or not you’ve fully participated in the Discussion Forum, know that we pray it was at least somewhat helpful to you following your time here. We are very interested in understanding the long-term effects of the care you received while at Marble Retreat with a special follow-up emphasis upon the Alumni Discussion Forum.  In order to gain a better understanding, we have included a small packet of information for each of you.  The follow-up information contains the same three measures you completed prior to and then immediately following your time with us.


Unfortunately, research traditionally suggests that mail-in surveys do not yield a high return rate. We certainly hope this isn’t true in our case!  Therefore, we have made this as user friendly as possible and it should take less than 15 minutes to complete and return the measures to me in the self-addressed and stamped envelope.


We remain grateful for you, your service to Him, and pray that your time with us remains beneficial and encouraging!  Stay in touch with us via e-mail and, of course, via the Alumni Discussion Forum. 

With appreciation,

. 

Steve Cappa, Psy.D.

Kari MacKenzie, M.A.

Appendix M:
oq45.2 raw data scores
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appendix n:

spiritual well-being raw data scores

	
	Q1
	Q2
	Q3
	Q4
	Total

	P1,Pre
	3
	5
	4
	4
	16

	P1,Post
	4
	5
	5
	6
	20

	P1,Six
	5
	6
	6
	6
	23

	P2,Pre
	5
	6
	6
	6
	23

	P2,Post
	5
	6
	6
	6
	23

	P2,Six
	2
	4
	6
	6
	18

	P3,Pre
	4
	4
	4
	3
	15

	P3,Post
	5
	4
	4
	4
	17

	P3,Six
	
	
	
	
	

	P4,Pre
	5
	6
	4
	6
	21

	P4,Post
	6
	6
	6
	6
	24

	P4,Six
	
	
	
	
	

	P5,Pre
	
	
	
	
	

	P5,Post
	5
	6
	6
	6
	23

	P5,Six
	
	
	
	
	

	P6,Pre
	
	
	
	
	

	P6,Post
	6
	6
	6
	6
	24

	P6,Six
	
	
	
	
	

	P7,Pre 
	5
	5
	2
	5
	17

	P7,Post
	4
	3
	2
	5
	14

	P7,Six
	
	
	
	
	

	P8,Pre
	5
	5
	3
	
	13

	P8,Post
	5
	5
	4
	5
	19

	P8,Six
	2
	2
	5
	4
	13

	P9,Pre
	1
	3
	5
	6
	15

	P9,Post
	6
	5
	6
	6
	23

	P9,Six
	4
	4
	6
	6
	20

	P10,Pre
	4
	6
	6
	6
	22

	P10,Post
	5
	6
	6
	6
	23

	P10,Six
	5
	6
	6
	6
	23

	P11,Pre
	4
	6
	6
	6
	22

	P11,Post
	4
	6
	6
	6
	22

	P11,Six
	
	
	
	
	

	P12,Pre
	2
	2
	4
	6
	14

	P12,Post
	2
	5
	6
	6
	19

	P12,Six
	
	
	
	
	

	P13,Pre
	
	
	
	
	

	P13,Post
	1
	6
	1
	1
	9

	P13,Six
	
	
	
	
	

	P14,Pre
	
	
	
	
	

	P14,Post
	2
	2
	6
	6
	16

	P14,Six
	3
	5
	6
	6
	20

	P15,Pre
	5
	6
	5
	6
	22

	P15,Post
	5
	6
	5
	6
	22

	P15,Six
	4
	6
	6
	6
	22

	P16,Pre
	2
	5
	5
	6
	18

	P16,Post
	5
	6
	6
	6
	23

	P16,Six
	6
	6
	5
	6
	23

	P17,Pre
	2
	4
	2
	4
	12

	P17,Post
	4
	6
	4
	6
	20

	P17,Six
	
	
	
	
	0

	P18,Pre
	4
	4
	4
	6
	18

	P18,Post
	6
	6
	6
	6
	24

	P18,Six
	
	
	
	
	0


appendix o:

RDAS raw Data scores

	
	Q1
	Q2
	Q3
	Q4
	Q5
	Q6
	Q7
	Q8
	Q9
	Q10
	Q11
	Q12
	Q13
	Q14
	Total

	P1,Pre
	4
	3
	5
	2
	0
	4
	5
	4
	5
	3
	1
	3
	2
	4
	45

	P1,Post
	4
	3
	4
	2
	1
	4
	5
	4
	5
	4
	2
	3
	3
	4
	48

	P1,Six
	4
	3
	4
	1
	2
	4
	4
	4
	5
	4
	2
	3
	3
	4
	47

	P2,Pre
	4
	2
	3
	2
	2
	4
	4
	4
	5
	3
	3
	3
	2
	3
	44

	P2,Post
	4
	3
	3
	2
	2
	3
	5
	4
	5
	3
	3
	4
	2
	4
	47

	P2,Six
	4
	3
	3
	2
	2
	3
	3
	4
	3
	2.5
	2
	3
	2
	3
	39.5

	P3,Pre
	4
	4
	4
	3
	
	4
	4
	3
	4
	3
	2
	3
	2
	4
	44

	P3,Post
	3
	4
	4
	4
	3
	4
	4
	3
	5
	3
	2
	2
	3
	4
	48

	P3,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P4,Pre
	3
	3
	5
	3
	4
	4
	5
	4
	4
	3
	1
	2
	2
	5
	48

	P4,Post
	4
	3
	4
	3
	3
	5
	5
	4
	5
	3
	3
	4
	3
	5
	54

	P4,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P5,Pre
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P5,Post
	4
	4
	4
	5
	4
	5
	5
	2
	5
	2
	2
	4
	4
	4
	54

	P5,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P6,Pre
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P6,Post
	5
	5
	4
	5
	4
	5
	5
	2
	5
	3
	2
	5
	5
	5
	60

	P6,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P7,Pre 
	3
	2
	3
	2
	3
	4
	4
	3
	1
	1
	2
	0
	1
	2
	31

	P7,Post
	3
	3
	4
	2
	3
	4
	3
	3
	3
	2
	2
	1
	1
	2
	36

	P7,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P8,Pre
	4
	3
	4
	3
	3
	4
	3
	3
	3
	3
	2
	2
	1
	3
	41

	P8,Post
	4
	2
	3
	2
	3
	4
	4
	
	3
	3
	2
	4
	2
	4
	40

	P8,Six
	4
	1
	4
	1
	3
	4
	4
	3
	1
	1
	1
	1
	0
	2
	30

	P9,Pre
	4
	2
	3
	3
	5
	4
	4
	3
	4
	3
	2
	3
	2
	3
	45

	P9,Post
	4
	3
	4
	3
	4
	4
	4
	3
	4
	4
	3
	4
	3
	4
	51

	P9,Six
	4
	3
	4
	4
	4
	4
	4
	4
	4
	3
	3
	3.5
	1
	2
	47.5

	P10,Pre
	2
	3
	3
	3
	3
	3
	4
	3
	3
	3
	2
	3
	2
	5
	42

	P10,Post
	4
	4
	4
	3
	3
	4
	4
	4
	4
	3
	3
	4
	2
	5
	51

	P10,Six
	4
	4
	3
	3
	4
	4
	4
	4
	3
	3
	2
	2
	3
	4
	47

	P11,Pre
	4
	3
	3
	4
	3
	4
	4
	3
	4
	3
	
	5
	1
	5
	46

	P11,Post
	4
	4
	3
	4
	3
	4
	4
	3
	5
	4
	3
	4
	1
	5
	51

	P11,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	0

	P12,Pre
	3
	2
	2
	2
	3
	no
	2
	2
	3
	2
	3
	3
	4
	3
	34

	P12,Post
	4
	4
	5
	5
	4
	4
	3
	3
	4
	3
	3
	5
	4
	4
	55

	P12,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	0

	P13,Pre
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	0

	P13,Post
	2
	3
	3
	3
	3
	2
	2
	3
	2
	2
	2
	3
	2
	2
	34

	P13,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	0

	P14,Pre
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	0

	P14,Post
	3
	2
	2
	1
	4
	4
	3
	2
	4
	1
	1
	2
	1
	2
	32

	P14,Six
	1
	1
	0
	0
	1
	0
	2
	2
	4
	1
	0
	1
	0
	2
	15

	P15,Pre
	4
	3
	3
	3
	3
	3
	4
	3
	4
	4
	2.5
	3
	2
	3
	44.5

	P15,Post
	4
	3
	3
	3
	3
	3
	4
	3
	4
	4
	2.5
	2
	2
	3
	43.5

	P15,Six
	4
	3
	3
	3
	3
	3
	5
	3
	5
	3
	3
	3
	2
	3
	46

	P16,Pre
	4
	4
	2
	4
	4
	2
	3
	2
	3
	3
	2
	2
	2
	3
	40

	P16,Post
	5
	5
	3
	5
	4
	3
	4
	3
	4
	3
	3
	3
	3
	5
	53

	P16,Six
	4
	4
	4
	4
	4
	4
	5
	3
	5
	3
	2
	3
	3
	4
	52

	P17,Pre
	4
	2
	3
	2
	5
	4
	5
	3
	4
	3
	2
	3
	2
	5
	47

	P17,Post
	4
	2
	2
	2
	4
	3
	4
	3
	4
	3
	2
	3
	1
	5
	42

	P17,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	P18,Pre
	4
	2
	3
	3
	4
	2
	4
	3
	5
	2
	1
	4
	3
	5
	45

	P18,Post
	4
	2
	2
	2
	2
	2
	4
	3
	4
	2
	3
	5
	2
	5
	42

	P18,Six
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	0
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